N.B. This is a translation of the Swedish original wording. In case of discrepancies, the Swedish version shall prevail.
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Norion Bank AB (publ) den
5 maj 2026 i Géteborg.

Minutes kept at the Annual General
Meeting  (the  “AGM”) in
Norion Bank AB (publ) on 5 May
2026 in Gothenburg, Sweden.

Arsstimmans ¢ppnande / Opening of the Annual General Meeting
Arsstimman Oppnades av styrelseordférande Erik Selin.
The AGM was d=clared opened by the Chairman of the Board of Directors Erik Selin.

Val av ordférande vid drsstimman / Election of a chairman Jor the Annual General
Meeting

Valdes Josefin Eriksson, Head of CEO Office p& Norion Bank AB, till ordférande vid
arsstimman. Det noterades att bolagets Head of Accounting, Ann-Charlotte J ohannesson, hade
fatt i uppdrag att féra protokollet vid stimman.

Josefin Eriksson. Head of CEO Office at Norion Bank AB, was appointed Chairman of the
AGM. It was notzd that the company’s Head of Accounting, Ann-Charlotte Johannesson, had
been instructed t> keep the minutes.

Uppriittande och godkéiinnande av réstlingd / Preparation and approval of voting list
Bifogad forteckning, Bilaga 1, godkéndes att gilla som réstlingd vid arsstdimman.
The attached list, Appendix 1, was approved to serve as voting list for the AGM.

Godkinnande av dagordning / Approval of agenda

Den i kallelsen irtagna dagordningen godkidndes som dagordning for arsstimman.

The agenda presented in the notice convening the AGM was approved as the agenda for the
AGM.

Val av en eller tvé protokolljusterare / Election of one or two persons to verify the minutes
of the Annual General Meeting

Utségs Christoffer Lundstrom att jimte ordforanden justera dagens protokoll.

Christoffer Lundstrém was appointed to, in addition to the Chairman, verify the minutes.

Provning av om drsstimman blivit behorigen sammankallad / Determination of whether
the Annual General Meeting has been duly convened

Konstaterades att &rsstimman var i behorig ordning sammankallad.

It was establishea that the AGM had been duly convened.

Anforande av stvrelseordférande och verkstillande direktor / Address by the Chairman
of the Board and CEO of the Company

Styrelseordforande holl ett anférande om styrelsens arbete och verkstéllande direktor holl ett
anforande om bolagets verksamhet under det gdngna verksamhetsaret. Dérefter bereddes
aktiedgarna mojlighet att stélla fragor.

The Chairman of *he Board of Directors gave a presentation on the work performed by the
Board of Directors and the CEO gave a presentation about the company's operations during
the past financial year. After the presentation, the shareholders were given the opportunity
to ask questions.
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8§ Framliggande av arsredovisningen och revisionsberiittelsen samt koncernredovisningen
och Kkoncernrevisionsberittelsen / Presentation of the annual Report, audit report,
consolidated aczounts and consolidated audit report
Konstaterades att arsredovisningen och revisionsberittelsen samt koncernredovisningen och
koncernrevisionsberittelsen for rikenskapséret 2025 hallits tillgéngliga for aktiedgarna och
framlagts for drsstimman i behorig ordning.
1t was establishzd that the annual report and auditors’ report as well as the consolidated
Jinancial statement and the consolidated auditors’ report for the Sfinancial year 2025 have
been made available to the shareholders and submitted to the AGM in an orderly manner.

98§ Beslut om faststillande av resultatrikningen och balansrikningen samt
koncernresultarrikningen och koncernbalansrikningen / Resolution on the adoption of
the income statement, balance sheet, and consolidated income statement and consolidated
balance sheet
Beslutades, i erlighet med styrelsens férslag och revisorns tillstyrkan, att faststilla de i
arsredovisninger. for 2025 intagna resultatrikningarna for bolaget och koncernen samt
balansrakningarna for bolaget och koncernen.

It was resolved, in accordance with the Board of Directors’ proposal and supported by the
auditor, to adopi the income statement and the consolidated income statement as well as the
balance sheet and the consolidated balance sheet, as set out in the annual report Sfor 2025.

10§ Beslut om dispositioner betriiffande bolagets vinst enligt den faststillda balansrikningen
! Resolution regarding the appropriation of the company’s profit according to the adopted
balance sheet
Beslutades, i enl:ghet med styrelsens forslag och revisorns tillstyrkan, att de till drsstimman
forfogande stdende disponibla vinstmedel, motsvarande 7 475 531 436 kronor, balanseras i ny
rdkning och att ir gen utdelning limnas.

It was resolved, 'n accordance with the Board of Directors’ proposal and supported by the
auditor, that the funds available to the AGM, corresponding to SEK 7,475,531,436, shall be
carried forward and that no dividend is distributed.

11§ Beslut om ansvzrsfrihet gentemot bolaget for styrelseledamoter och den verkstillande
direktoren / Resolution on discharge from liability for Board Members and the CEO
Beslutades, i enlighet med revisorns tillstyrkan, att bevilja de personer som varit
styrelseledamoter respektive verkstédllande direktdr ansvarsfrihet for férvaltningen av bolagets
angeldgenheter under rakenskapséret 2025.

It was resolved to discharge the persons serving as members of the Board of Directors and
CEO, respectivelv, from liability in respect of their management of the company’s business
during the financlal year 2025, as supported by the auditor.

Noterades att berdrda personer, i den man de var upptagna i rostlangden, inte deltog i beslutet
sdvitt avsdg dem sjdlva.

1t was noted that the persons concerned, in so far as they were included in the voting list, did
not participate in the resolution so far as they were concerned.

12§ Beslut om godkdnnande av ersiittningsrapport for rikenskapsaret 2025 / Adoption of
Remuneration Report for the financial year 2025
Beslutades, i erlighet med styrelsens forslag, att godkdnna erséttningsrapporten for
rakenskapséret 2025, Bilaga 2.
It was resolved, in accordance with the Board of Directors’ proposal, to approve the
remuneration report for the financial year 2025, Appendix 2.
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13§ Faststillande av antalet styrelseledaméter samt antalet revisorer / Determination of the
number of Boa-d Members and auditors '
Beslutades, i enlighet med valberedningens forslag, att bolagets styrelse ska bestd av sex
ledamoter. ‘
It was resolved, in accordance with the Nomination Committee’s proposal, that the company’s
Board of Directors shall consist of six members.

Beslutades, i enlighet med valberedningens forslag, att antalet revisorer ska vara ett registrerat
revisionsbolag.

It was resolved, in accordance with the Nomination Committee’s proposal, that the number of
auditors shall be one registered accounting firm.

14§ Faststillande av arvode &t styrelsens ledaméter och revisor / Determination of
remuneration tc Board members and auditors
Beslutades, i en’ighet med valberedningens forslag, att arvode ska utgd med 750 000 kronor
till styrelsens ordférande och med 380 000 kronor vardera till Ovriga styrelseledamoter.
Beslutades att arvode for utskottsarbete ska utgd med 150 000 kronor per ledamot i
kreditutskott oca med 100 000 kronor per ledamot i revisionsutskott respektive risk- och
complianceutskott.
It was resolved in accordance with the Nomination Committee’s proposal, that fees to
members of the Board of Directors shall be paid with SEK 750,000 to the Chairman of the
Board of Directors and SEK 380,000 to each of the other Board members. It was resolved that
Jfees for committee work shall be paid with SEK 150,000 per member of the credit committee
and SEK 100,007 per member of the audit committee and the risk and compliance committee.

Beslutades vidare, i enlighet med valberedningens forslag, att arvodet till revisorn ska utga
enligt godkand rikning. ‘

1t was further resolved, in accordance with the Nomination Committee’s proposal, that the
remuneration to the auditor shall be paid as per approved statement of costs.

15 a-b§ Val av styrelseledamoter och styreisens ordforande / Election of Board members and
Chairman of the Board
Beslutades, i enlighet med valberedningens forslag, om omval av Erik Selin, Bengt Edholm,
Per Lindblad, Marie Osberg och Arian Falck Raoof samt nyval av Frida Treschow som
styrelseledaméter. Beslutades vidare att omvalja Erik Selin till styrelsens ordférande. Samtliga
val for tiden intill slutet av nésta arsstimma.
It was resolved, in accordance with the Nomination Committee’s proposal, to re-elect
Erik Selin, Bengt Edholm, Per Lindblad, Marie Osberg and Arian Falck Raoof and new
election of Frida Treschow as members of the Board of Directors. It was further resolved to
re-elect Erik Selin as Chairman of the Board of Directors. All elections for the period until the
end of the next AGM.

15¢§  Valav revisor / Election of auditor

Beslutades, i enl:ghet med valberedningens forslag och revisionsutskottets rekommendation,
om omval av Ernst & Young AB till bolagets revisor for tiden intill slutet av nésta arsstdimma.
Det noteras att Ernst & Young AB meddelat att den auktoriserade revisorn Mona Alfredsson
kommer utses som huvudansvarig revisor for det fall Ermnst & Young AB viljs om som revisor.
It was resolvea, in accordance with the Nomination Committee’s proposal and the
audit committee s recommendation, to re-elect Ernst & Young AB as auditor of the company
for the period vntil the end of the next AGM. It is noted that Ernst & Young AB has
communicated that authorised public accountant Mona Alfredsson will be appointed as the
auditor responsible in the event that Ernst & Young AB is re-elected as auditor.
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16§

17§

18§

19§

Beslut om riktlinjer for ersittning till ledande befattningshavare / Adoption of guidelines
on compensaticn for senior executives

Beslutades, i enlighet med styrelsens forslag, att anta riktlinjer fér erséttning till ledande
befattningshava-e att gélla som langst till arsstimman 2030, Bilaga 3.

It was resolved, in accordance with the Board of Directors’ proposal, to adopt the

remuneration guidelines for senior executives to apply until the 2030 Annual General Meeting
at the latest, Appendix 3. :

Beslut om bemyndigande for styrelsen att besluta om nyemission av aktier / Resolution
to authorise the Board to issue new shares

Beslutades, i ealighet med styrelsens forslag, att bemyndiga styrelsen att besluta om
nyemission av a<tier, Bilaga 4.

1t was resolved, in accordance with the Board of Directors’ proposal, to authorise the Board
of Directors to rzsolve on new share issues, Appendix 4.

Beslut om bemyndigande for styrelsen att besluta om aterkop och overlitelse av egna
aktier / Resolution to authorise the Board of Directors to determine repurchases and
transfers of treasury shares

Beslutades, i enlighet med styrelsens forslag, om att bemyndiga styrelsen att besluta om
aterkop och dverlatelse av egna aktier, Bilaga 5.

It was resolved, in accordance with the Board of Directors’ proposal, to authorise the Board
of Directors to resolve on repurchase and transfer of treasury shares, Appendix 5.

Arsstimmans avslutande / Closing of the Annual General Meeting

Beslutades att bemyndiga styrelsen, eller den styrelsen utser, att vidta sidana smirre
justeringar i dagens beslut som kan visa sig erforderliga i samband med registrering hos
Bolagsverket samt i Gvrigt fatta de beslut och vidta de atgirder som krivs fér beslutens
verkstillande.

It was resolved to authorise the Board of Directors, or the person appointed by the Board of
Directors, to make such minor adjustments to the resolutions that may prove necessary in
connection with registration with the Swedish Companies Registration Office and otherwise
make the resolutions and take the measures required for the execution of the decisions.

Arsstdmman forklarades avslutad.
The AGM was de<lared closed.

Signatursida foljer / Signature page follows
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Vid protokollet / Minutes taken by Justeras / Approved
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Ann-Charlotte Johannesson

Christoffer Lundstrom
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Bilaga 1/ Appendix 1

Slutlig réstlingd vid arsstimman i Norion Bank AB (publ) den 5 maj 2026
Final voting list at the AGM in Norion Bank AB (publ) on 5 May 2026

[Denna sida har avsiktligen lémnats blank / This page has intentionally been left blank]
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Bilaga 2 / Appendi’x 2

Ersattningsrapport 2025

Introduktion

Denna rapport beskriver hur riktlinjerna for ersattning till ledande befattningshavare fér Norion Bank
AB, org nr 556597-0513 antagna av arsstimman 2024 respektive 2025, tillimpades under ar 2025.
Riktlinjerna for erséttning till ledande befattningshavare som antogs av drsstaimman 2025 antogs att
galla som langst till drsstimman 2029. Rapporten innehdller dven information om ersattning till
verkstdllande direktérer. Rapporten har uppréttats i enlighet med aktiebolagslagen och Kollegiets
for svensk bolagsstyrring Regler om ersdttningar till ledande befattningshavare och om
incitamentsprogram.

Ytterligare‘ information om erséttningar till ledande befattningshavare finns i not 10
(personalkostnader) pa sidan 78 i drsredovisningen for ar 2025. Information om ersattningsutskottet
finns i bolagsstyrningsrapporten pa sidan 109 i arsredovisningen fér ar 2025.

Styrelsearvode omfattas inte av denna rapport. Sddant arvode beslutas &rligen av &rsstimman och
redovisas i not 10 pd sidan 78 i arsredovisningen fér 2025. Stimmovalda styrelseledaméter kan enligt
av arsstdmman antagna riktlinjer fér erséttning till ledande befattningshavare i undantagsfall komma
att anlitas for att utfora erbete som gar utéver styrelsearbetet och ska da kunna arvoderas fér sddant
arbete. For vidare infcrmation se nedan under rubriken ”Arvode utdver styrelsearvode till
styrelseledamoter”.

Utveckling under 2025

Verkstallande direktorer sammanfattar de mest centrala handelserna for banken under aret i sin
redogorelse pa sidorna 6-7 i arsredovisningen for ar 2025.

Bankens ersattningsriktlizjer: tillimpningsomrade, dndamal och avvikelser

En férutsdttning for en framgéngsrik implementering av bankens affarsstrategi och tillvaratagandet
av dess langsiktiga intressen, inklusive dess hallbarhet, ar att banken kan rekrytera och behélla
kvalificerade medarbeta-e. For detta kravs att banken kan erbjuda konkurrenskraftig ersattning.
Bankens ersattningsriktlinjer mojliggér att ledande befattningshavare kan erbjudas en
konkurrenskraftig totalersattning. Enligt ersattningsriktlinjerna ska ersattningen till ledande
befattningshavare vara marknadsmassig och far besta av féljande komponenter: fast kontantlon,
pensionsformaner och andra icke monetdra formaner. For att undvika att bankledningen
uppmuntras till osunt ris<tagande ska inte nagon rorlig ersattning utga, dock med undantag for vad
som anges nedan.

Kontant rorlig ersdttning kan utgd vid extraordindra omstdndigheter, forutsatt att sdadana
extraordindra arrangemang ar tidsbegransade och endast gors pa individniva antingen i syfte att
rekrytera eller behalla befattningshavare, eller som ersattning for extraordindra arbetsinsatser
utdver personens ordinarie arbetsuppgifter. Den rorliga ersattningen far dock inte vara kopplad till
bankens finansiella mal eller liknande som skulle kunna leda till att berdrda anstéllda lockas till osunt
risktagande. Sadan ersattning far inte dverstiga ett belopp motsvarande 20 procent av den fasta
arliga kontantlonen samt ej utges mer an en gang per ar och individ.
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Riktlinjerna for erséttning till ledande befattningshavare finns i forvaltningsberittelsen p& sidorna
43-44 i arsredovisningen for ar 2025. Ersittningsutskottet har efter utvardering bedémt att Norion
Bank under 2025 har 6 jt den beslutsprocess som enligt erséttningsriktlinjerna ska tillampas for att
faststdlla ersdttningen samt dven foljt gallande ersattningsriktlinjer. Revisorns yttrande éver bolagets
efterlevnad av riktlinjerna finns infor arsstimman tillganglig pa
https://www.norionbank:se/investor-relations/bolagsstyrning/arsstamma. Ingen ersattning har
kravts tillbaka.

Bankens ersattningsutskott

Bankens ersattningsutskott bistar styrelsen i ersittningsfragor och ar beredande infér styrelsens
beslut som avser samtliga ersattningsbeslut i friga om principer, ersattningar och andra
anstallningsvillkor fér VD, vice VD och samtliga personer i ledningsgruppen.

Utskottet ska dven bland annat, utan att det paverkar styrelsens ansvar och uppgifter, i tillampliga
fall folja och utvardera pagdende och under &ret avslutade program for rorliga ersattningar for
ledningsgruppen samt folja och utvdrdera tillimpningen av de riktlinjer for ersattningar till ledande
befattningshavare som drsstamman enligt lag ska fatta beslut om.

Totalersattning till verkstéllande direktéren under 8r 2025 (kSEK)

1 2 3 4 5 6

Fast erséttning Rérlig ersattning

Befattningshavarens

namn (position) Grundion®  Andra férméner®* Ettarig Flerarig Extraordinira poster Pensionskostnad*** Totalersittning  Andelen fast resp. rorlig ersattning®***

Martin Nossman 6351 234 0 2149 8734 100/0
(vD)

* Inklusive semesterloneskuldférandring om -258 kSEK

** Bilforman, hilsoférman, kostférman och tréngselska tsférman.

*** Pensi i i ie, sjubférsakring och premiebefrielseférsikring.

**** pensionskostnader (kolumn 4), som i sin helhet avser grundldn och &r premiebestamd, har till fullo redovisats som fast ersattning.

Aktiebaserad ersattning

Utestdende aktierelaterade och aktiekursrelaterade incitamentprogram

Banken har inga utestaende aktierelaterade eller aktiekursrelaterade incitamentsprogram, varfor
nagon ersattning i sddan form inte utgdtt under aret frdn banken till den verkstéllande direktéren.
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Jdmférande information avseende fordndringar i ersattning och bankens resultat

Fordndringar i erséttning och bankens resultat under de senaste fem rapporterade réiikenskapsdren
(RR) (kSEK)

R:=-4 vs RR-5 RR-3 vs RR-4 RR-2 vs RR-3 RR-1vs RR-2 RR vs RR-1

RR 2025

Total erséttning till -45 (-0,7%) -72(-1,1%) -100(-1,6%) 2999(47,9%) -525(-5,7%)
verkstéllande direktéren 3 5

8734

Koncernens 575007 (146%) 472 000 (49%) 194 000 (13%) -27 000(-2%) 229 000(14%)
rorelseresultat

1838000

Genomsnittlig erséttning -u (-0,9%) 75 (13,7%) -5(-0,7%) 24(3,4%) 15(2%)
baserat pa antalet .

heltidsekvivalenter
anstéllda* i
moderbolaget

752

* Exklusive medlemmar i koncernledningen, Genomsrittlig erséttning inkluderar I8ner, bonus, forméner, pension, forsakring, semesterldneskuid.

Arvode utéver styrelsearvode till styrelseledaméter

Stémmovalda styrelseledemoter kan enligt av drsstimman antagna riktlinjer for ersattning till ledande
befattningshavare i undantagsfall komma att anlitas for att utféra arbete som gar utover
styrelsearbetet och ska dé kunna arvoderas for sadant arbete. Arbetsinsatser som kan komma i fraga
ar arbetsuppgifter dar banken saknar intern kompetens eller resurs. Vidare far endast operationella
och inte strategiska arbetsinsatser komma ifraga och dessa fér inte heller inkrikta pa bolagsledningens
sysslor, ge upphov till intressekonflikter eller pa annat sitt strida mot aktiebolagslagen eller Svensk
kod for bolagsstyrning.

Under rakenskapsdret 2025 har inte nagon styrelseledamot anlitats fér att utféra arbete som gar
utover styrelsearbetet.
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Remuneration report 2025

Introduction

This report describes how the Guidelines for the Remuneration of Senior Executives at Norion Bank,
org no 556597-0513, adopted by the 2024 and 2025 Annual General Meetings respectively, were
applied in 2025. The Guidelines for the Remuneration of Senior Executives were adopted by the 2025
Annual General Meeting to apply until the 2029 Annual General Meeting at the latest. The report
also includes details of the remuneration of the CEO. The report has been prepared in accordance
with the Swedish Companies Act and the Swedish Corporate Governance Board’s Rules on
Remuneration of the Board and Executive Management and on Incentive Programmes.

Further information on -he remuneration of senior executives can be found in Note 10 (personnel
expenses) on page 78 in the 2025 Annual Report. Information regarding the Remuneration
Committee can be found in the Corporate Governance Report on page 109 of the 2025 Annual
Report.

Board fees are not coverzad by this report. Such fees are determined annually by the Annual General
Meeting and are reported in Note 10 on page 78 of the 2025 Annual Report. In exceptional cases,
Board members elected by the Annual General Meeting may, in accordance with the Guidelines for
the Remuneration of Senior Executives adopted by the Annual General Meeting, be engaged to
perform work that goes beyond the work of the Board’s and it shall then be possible for them to
receive remuneration for such work. For further information, see below under the heading “Fees to
Board members in addition to Board fees”.

Developments in 2025

The CEO summarizes the events most central for the company during the year in his report on page
6-7 in the 2025 Annual Report.

The Bank’s remuneration guidelines: scope, purpose and deviations

A precondition for the successful implementation of the Bank’s business'strategy and the fostering
of its long-term interests, including its sustainability, is that the Bank can recruit and retain qualified
employees. This requires the Bank to be able to offer competitive remunerations. The Bank’s
remuneration guidelines make it possible for senior executives to be offered competitive total
remuneration. According to the remuneration guidelines, remunerations for senior executives must
be market-based and may comprise the following components: fixed cash salary, pension benefits
and other non-monetary benefits. To avoid the Bank’s Management being encouraged to take
unsound risks, no variable remuneration is to be paid, except for what is stated below.

Variable cash remuneration may be paid in exceptional circumstances, provided that such
extraordinary arrangements are limited in terms of time and applied only at the individual level,
either for the purpose of recruiting or retaining executives, or as compensation for extraordinary
efforts beyond the ordinery duties of the individual. Such variable remuneration may not, however,
be linked to the Bank’s f nancial targets or similar, which could lead to the employees concerned
being enticed to take unsound risks. Such remunerations may not exceed an amount corresponding
to 20 percent of the fixed annual cash salary and shall not be paid more than once per year and
individual.

The Guidelines for the Remuneration of Senior Executives can be found on pages 43-44 in the
Management Report in tre 2025 Annual Report. After evaluation, the remuneration committee has
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assessed that in 2025, Norion Bank adhered to the decision-making process to be applied in
determining remunerations in accordance with the guidelines as weII as complied with the applicable
Guidelines for the Remuneration of Senior Executives. The auditor’s opinion on the Bank’s
compliance with the guidelines can be accessed at https://www.norionbank. se/en-SE/investor-

relations-en/corporate-governance/annual-general-meeting. No demands have been made those
remunerations be repaid.

The remuneration committee

The remuneration committee of the bank assist the Board of Directors in remuneration matters
and prepare for all Board’s decisions concerning principles, remunerations, and other terms of
employment for CEO, deputy CEO and all members of the management team.

The remuneration committee is also obliged to, among other things, and without affecting the
Board’s responsibility and duties, in applicable cases, follow and evaluate ongoing and during the
year closed programs for variable compensations for management team. The remuneration
committee will also follow and evaluate the application of the Guidelines that the Annual Meeting
according to law shall decide upon.

Total remuneration to the CEO in 2025 (SEK thousands)

Fixed remuneration Variable remuneration

Name of
executive

Basicsalary®  Other benefits** One-year Multi-year Non-recurring items Pension costs*** Total remuneration Proportion fixed and variable
(position)

remuneration respectively****

Martin 6351 - 234 0 . ~ 2149 8734 100/0
Nossman

(CEO)

* Including holiday pay liability change of SEK -258 thousand

** Car benefit, health benefit, subsistence benefit and cngestion tax benefit

*** Pension expense includes pension premiums, healta insurance and premium exemption insurance.

**** Pension expenses (column 4), which pertain entirely to basic salary and comprise defined-contribution pension plans, have been reported in their entirety as fixed remuneration

Share-based remuneraticn

Share-related and share price-related incentive programmes outstanding

The Bank currently has no share-related or share price-related incentive programmes outstanding,
which is why no such remuneration was paid from the Bank»to the CEO during the year.
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Comparative information regarding changes in remuneration and the Bank’s earnings

Changes in remunerations and the Bank’s earnings over the past five financial years reported
(operating profit) (SEK thousands)

F -4v.FY-5 FY-3v.FY-4 FY-2v, FY-3 FY-1v.FY-2 FYv. FY-1 FY 2025
Total remuneration to -85 (-0,7%) <72(-1,1%) -100(-1,6%) 2999(47,9%) -525(-5,7%) 8734
CEOC and-last two CEOs
Consoli‘dated operating 57500 (146%) 472 000 (49%) 194 000 (13%) -27 000(-2%) . 229000(14%) 1838000
profit ! : ’
Average remuneration - (-0,9%) 75 (11,7%) -5(-0,7%) 24(3,4%) 15(2%) 752

based on the number of
employees (full-time
equivalents)* in the
Parent Company

*Exciuding members of Group

Averager

ion includes salaries, bonuses, benefits, pension, insurance and holiday pay liability.

Fees to Board members in addition to Board fees

In exceptional cases, Bcard members elected by the Annual General Meeting may, in accordance
with the Guidelines for the Remuneration of Senior Executives adopted by the Annual General
Meeting, be engaged to perform work that goes beyond the work of the Board and it shall then be
possible for them to reczive remuneration for such work. Such efforts may include instances where
the Bank lacks the internal expertise or resources necessary. Furthermore, only operational efforts
may be called upon, not strategic efforts, and these may not interfere with the actions of the Bank’s
Management or cause conflict of interests or otherwise contravene the Companies Act or the
Swedish Code of Corporate Governance.

During the 2025 financial year, no Board member was engaged for work extending beyond Board

work.
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Bilaga 3 / Appendix 3

Riktlinjer for ersitrning till ledande befattningshavare /
Guidelines on compensation for senior executives

Riktlinjer for erséttning till ledande befattningshavare

Styrelsen i Norion Bank AB 1"Norion Bank”) féreslar att arsstdimman faststiller féljande riktlinjer for erséattning
tiil ledande befattningshavare i Norion Bank att gélla som langst till arsstdmman 2030.

Riktlinjerna ska endast gélla fér Norion Bank och omfattar inte Norion Banks dottérbolag. Respektive
dotterbolag ska i stallet faststélla egna motsvarande riktlinjer i enlighet med tiliampliga regelverk.

Tilldmpliga regelverk

Ersattning till ledande befa:tningshavare ska bestdmmas i enlighet med dessa riktlinjer och Norion
Banks erséttningspolicy vil<a baseras pa svensk och europeisk lagstiftning och évriga regelverk kring
erséattningssystem for banksektorn, svensk kod fér bolagsstyrning liksom praxis for en sund
ersattningsstruktur.

Tillémpningsomrade

Dessa riktlinjer omfattar bo agsledning samt styrelseledaméter i Norion Bank i den man andra
ersattningar &n sadana som beslutats av arsstamman utgar till styrelseledaméter. Med bolagsledning
avses verkstéllande direktcr, vice verkstéllande direktér och andra personer i ledningsgruppen, samt
anstallda som har det dvergripande ansvaret for nagon av bolagets kontrollfunktioner, oavsett om
dessa fran tid till annan ing3ar i bolagets ledningsgrupp eller e;.

Riktlinjerna ska tillampas pa erséttningar som avtalas, och f(’jréndringar som gors i redan avtalade
ersattningar, efter det att riktlinjerna antagits av arsstimman.2026. Riktlinjerna omfattar inte
ersattningar som beslutas av bolagsstamman.

Betraffande anstéliningsférhallanden som lyder under andra regler &n svenska far vederbérliga
anpassningar ske for att folja tvingande sadana regler eller fast lokal praxis, varvid dessa riktlinjers
overgripande dndamal s& langt méjligt ska tillgodoses.

Riktlinjernas frdmjande av bolagets afférsstrategi, langsiktiga intressen och héllbarhet

Norion Bank ar en affarsna-a nordisk finansieringsbank. Genom koncernens varuméarken Norion Bank,
Walley och Collector erbjucs kundanpassade finansieringstjanster som méter distinkta kundbehov
inom tre kundsegment: medelstora féretag och fastighetsbolag, handlare och privatpersoner. Som
specialist pa finansieringsl¢sningar &r Norion Bank ett ledande komplement till traditionella storbanker,
med visionen att vara den f~8msta nordiska finansieringsbanken inom de utvalda segmenten. Norion
Banks 6vergripande strateci ar att uppratthalla en god riskjusterad avkastning.

Norion Banks erbjudande omfattar foretags- och fastighetskrediter samt factoring for medelstora
féretag och fastighetsbolag Genom varumarket Walley erbjuds flexibla betal- och checkoutlésningar
till handlare och privatperscner. Varumarket Collector tillhandahaller privatlan och kreditkort till
privatpersoner samt sparkonton for privatpersoner och foretag.

En framgangsrik implementering av bolagets affarsstrategi och tillvaratagandet av bolagets langsiktiga
intressen, inklusive dess héllbarhet, forutsatter att bolaget kan rekrytera och behaila kvalificerade
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medarbetare. For detta k-dvs att bdlaget kan erbjuda konkurrenskraftig ersattning. Dessa riktlinjer
mt}jliggér att bolagsledningen kan erbjudas en konkurrenskraftig totalersattning.

Formerna av erséttning m.m.

Erséttningen ska vara marknadsmaéssig och besté av foljande komponenter: fast kontantion,
pensionsavsattningar oct andra icke monetéra formaner.

For att undvika att bolags edningen uppmuntras till osunt risktagande ska inte ndgon rorlig erséttning
uigd, dock med undantag fér vad som anges nedan. Den fasta ersattningen ska saledes, tillsammans
med pensionsavsattning och icke monetara formaner, utgdra den anstélldes totala ersattning.

Darutover kan arsstdmmen om sa beslutas Idmna erbjudande om langsiktiga incitamentsprogram
sasom aktie- eller aktieku-srelaterade ersattningar eller incitamentsprogram. Sadana Iangsiktiga
incitamentsprogram beslutas av bolagsstdmman och omfattas darfér inte av dessa riktlinjer.

Kontant rdrlig ersattning kan utga vid extraordindra omsténdigheter, forutsatt att sddana extraordinéra
arrangemang ar tidsbegraisade och endast gors pa individnivé antingen i syfte att rekrytera eller behalla
befattningshavare, eller som ersattning for extraordinira arbetsinsatser utéver personens ordinarie
arbetsuppgifter. Den rorliga ersattningen far dock inte vara kopplad till bolagets finansiella mal eller
liknande som skulle kunna leda till att berdrda anstallda lockas till osunt risktagande. Sadan ersattning
far inte Gverstiga ett belopp motsvarande 20 procent av den fasta arliga kontantiénen samt ej utges mer
@n en gang per &r och per individ. Beslut om sadan ersattning ska fattas av styrelsen pa forslag av
ersattningsutskottet.

Fast I6n

Varje person i bolagsledringen ska erbjudas en fast 16n som & marknadsmassig och baserad pa
arbetets svarighetsgrad och befattningshavarens erfarenhet, ansvar, kompetens och arbetsinsats. Den
fasta I6nen revideras arligen.

Pension

Varje person i bolagsledningen ska erbjudas pensionsvillkor som ar marknadsmaéssiga i forhallande till
situationen i det land dér befattningshavaren stadigvarande ar bosatt.

For verkstallande direktéren och évriga ledande befattningshavare ska pensibnsfbrméher, innefattande
sjukforsékring, vara premizbestamda. Pensionspremierna fér premiebestdmd pension ska uppga till
hogst 30 procent av den fasta arliga kontantlénen.

Icke monetéra formaner

Icke monetara formaner ska underlatta befattningshavarens arbetsutférande och motsvara vad som kan
anses rimligt i forhallande till praxis pa marknaden.

Icke monetara formaner kan innefatta bl.a. livforsakring, sjukvardsférsakring och bilférman. Premier och
andra kostnader i anlednirg av sadana formaner far sammanlagt uppga till hogst 15 procent av den
fasta arliga kontantlonen.

Betraffande anstallningsfo-hallanden som lyder under andra regler dn svenska far, savitt avser
pensionsformaner och andra formaner, vederborliga anpassningar ske for att féljatvingande regler eller
fast lokal praxis, varvid dessa riktlinjers évergripande andamal sa langt majligt ska tillgodoses.
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Upphérande av anstéllning

Avgéngsvederlag far maximalt utgd motsvarande 12 fasta manadsléner. Avgangsvederlag utgors aldrig
av andra tillagg eller fo-maner utéver den fasta manadslonen, sasom pensionsavsattning eller
semesterlon.

Uppséagningstid far vara maximalt 12 manader vid éverenskommelse elier uppsagning frdn bolagets
sida, och sex manader vid uppségning fran befattningshavarens sida (vid uppsagning fran
befattningshavarens sida féreligger ingen rétt till avgangsvederlag). Undet uppségningstid utgar fast
manadslén samt formaner och pen5|on i eniighet med befattningshavarens anstéliningsavtal.

Fordelmngen mellan uposagnmgstld och avgangsvederlag overenskoms mellan bolaget och
befattningshavaren, med den yttersta begransningen att: uppségningstid och . tid under vilken
avgangsvederlag utgar sammanlagt inte far éverstiga tva ar for den verkstillande direktéren och 18
manader for Ovriga ledande befattningshavare. Lon under uppsagningstid och avgangsvederlag
utbetaias manadsvis. -

Darutover kan det for VD ach 6vrig bolagsledning for atagande om konkurrensbegransning komma att
utga ersattning vid anstallringens upphérande i syfte att kompensera for eventuellt inkomstbortfall. Fér
VD och 6vrig bolagsledning géller att sddan erséttning for atagande om konkurrensbegransning endast
ska utgé i den utstrackning som den tidigare befattningshavaren saknar ratt till avgangsvederlag.
Erséttningen -ska for VO utgora skillnaden mellan den fasta kontantlonen vid tidpunkten foér
uppsagningen med avdrag for den eventuellt lagre inkomst VD intjanar i ny verksamhet och for évriga
bolagsledningen utgora skilnaden mellan den fasta kontantiénen vid tidpunkten for uppségningen med
avdrag for den eventuelit lagre inkomst den tidigare befattningshavaren intjanar i ny verksamhet, dock
hogst 60 procent av den fasta kontantionen vid tidpunkten for uppsagningen. Erséttningen ska utga
under den tid som atagandet om konkurrensbegransning galler, vnlket ska vara hégst 12 manader efter
anstallningens upphorande

Lén och anstéllningsvillkor fér anstéllda

Vid beredningen av styrelsens forslag till dessa ersattningsriktlinjer har 16n-och anstallningsvillkor for
bolagets anstéllda beaktats genom att uppgifter om anstélldas totalerséattning, erséttningens
komponenter samt ersaftningens o©kning och oOkningstakt - dver tid “har utgjort en del av
ersattningsutskottets och styrelsens beslutsunderlag vid utvarderingen av skaligheten av riktlinjerna och
de begransningar som foljer av dessa.

Beslutsprocessen fér att faststélla, se 6ver och genomféra riktlinjerna

Styrelsen har inrattat ett ersattningsutskott. | utskottets uppgifter ingar att bereda styrelsens beslut om
forslag till riktlinjer for ersa:tning till ledande befattningshavare. Styrelsen ska upprétta forslag till nya
riktlinjer atminstone vart fjarde ar och lagga fram forslaget for beslut vid arsstdamman. Riktlinjerna ska
gélia till dess att nya rikilinjer antagits av bolagsstdmman. Erséattningsutskottet ska aven i tillampliga fall
félja och utvardera progranm for rorliga ersattningar for bolagsledningen, tillampningen av riktlinjer for
ersattning till ledande befzttningshavare samt géllande ersattningsstrukturer och ersattningsnivaer i
bolaget. Styreisens ordforande ar ordférande i ersattningsutskoitet. Ersattningsutskottets ovriga
ledamoter ar oberoende i farhallande till bolaget och bolagsledningen. Vid styrelsens behandling av och
beslut i erséattningsrelaterade fragor narvarar inte verkstéllande direktéren eller andra personer i
bolagsledningen, i den mar de berdrs av fragorna. :

Erséttning till styrelseledamdter

Stammovalda styrelseledamdter kan i undantagsfall komma att anlitas for att utféra arbete som gar
utdver styrelsearbetet och da ska de kunna arvoderas for sadant arbete. Arbetsinsatser som kan komma
ifrdga &r arbetsuppgifter dar bolaget saknar intern kompetens eller resurs. Vidare far endast
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operationella och inte strategiska arbetsinsatser ifrdgakomma och dessa far inte heller inkrékta pa
bolagsledningens sysslor eller p4 annat satt strida mot aktiebolagslagen eller Svensk kod for
bolagsstyrning. Erséttningen ska vara marknadsmassig och ska godkannas av styrelsen utan berérd
styrelseledamots deltagarde i beredning av forslag eller beslut.

Frangaende av riktlinjerna

Styrelsen far besluta att tillfalligt franga riktlinjerna helt eller delvis, om det i ett enskilt fall finns sarskilda
skal for det och ett avsteg &r nédvandigt for att tillgodose bolagets Iangsiktiga intressen, inklusive dess
hallbarhet, eller for att sikerstélla bolagets ekonomiska barkraft. Som angivits ovan ingar det i
ersattningsutskottets uppcifter att bereda styrelsens beslut i ersattningsfragor, vilket innefattar beslut
om avsteg fran riktlinjerna.

Goteborg i mars 2026
Norion Bank AB (publ)
Styrelsen
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Remuneration principles for senior executives

Thie Board of Directors of Norion Bank AB (“Norion Bank”) proposes that the Annuai Gerieral Meeting
adopt the following guide ines for the remuneration of senior executives in Norion Bank to apply until
the 2030 Annual General Meeting at the latest.

The guidelines shall apply only to Norion Bank and do ot include the Norion Bank’s subsidiaries.

Each subsidiary shall instzad adopt its own corresponding guidelines in accordance with applicable
regulations.

Applicable regulations

Remunerations to senior executives are to be determined in accordance with these guidelines and
Norion Bank’s remuneration policy, which is based on Swedish and European legislation and other
regulations on remuneration systems for the banking sector, the Swedish Code of Corporate
Governance, as well as generally accepted practices for a sound remuneration structure.

Scope of application

These guidelines include Company Management and Board'members in Norion Bank insofar as
remunerations other than -hose approved by the Annual General Meeting are to be paid to Board
members. Company management refers to the CEQ, Deputy CEO and other persons in the
management team, as we | as employees who have the overall responsibility for any of the Company’s
control functions, regardless of whether these are from time to time included in the Company’s
management team or not.

The guidelines shall apply to agreed remunerations and changes made to already agreed
remunerations, following the adoption of the guidelines by the 2026 Annual General Meeting. The
guidelines do not include ramunerations approved by the Annual General Meeting.

Regarding terms of emplovment governed by regulations other than Swedish regulations, appropriate
adjustments may be made to comply with any such regulations or established local practices that are
mandatory, in connection with which the general purposes of these gwdel!ne should be met to the
greatest possible extent.

How these guidelines promote the Company’s business strategy, long-term interests and sustainability

Norion Bank is a business-focused Nordic firancing bank. Through the group’s trademarks Norion
Bank, Walley and Collector, customized financing services are offered meeting distinct customer
needs in three customer segments: medium-sized companies and property companies, merchants
and private individuals. As a specialist in financing solutions, Norion Bank is a leading addition to
traditional big banks, with the vision of being the foremost Nordic financing bank in the selected
segments. Norion Bank’s overall strategy is to maintain a favourable risk-adjusted return.

Norion Bank’s offering encompasses company and property credits and factoring for medium-sized
companies and property ccmpanies. Through the Walley brand, flexible payment and checkout
solutions are offered tc merchants and private individuals. The Collector brand provides personal
loans and credit cards to private |nd|V|duaIs as well as savings accounts for private individuals and
companies.

The successful implementation of the Company’s business strategy and the fostering of the
Company'’s long-term interests, including its sustainability, requires the Company to be able to recruit
and retain qualified employ=es. This requires the Company to be able to offer competitive
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remuneratlons These guidelines make it possible for Company Management to be offered competitive
total remuneration

Forms of remuneration, ets.

Remunerations shall be on market terms and consist of the foIIow:ng components fixed cash salary,
pension provisions and other non-monetary benefits.

To avoid Company Manacement being encouraged to take unsound risks, no variable remuneration is
to be paid, with the exception of what is stated below. Consequently, fixed remuneration, combined
with pension provisions and non-monetary benefits, constitute the employee’s total remuneration.

Furthermore, the Annual General Meeting may resolve to offer long-term incentive programmes, such
share~ or share price-related remunerations or incentive programmes. Such long-term incentive

programmies are to be approved by the Annual General Meeting and are therefore not covered by
these guidelines.

Variabie cash remuneration may be paid in exceptional circumstances, provided that such
extraordinary arrangements are limited in terms of time and applied only at the individual level, either
for the purpose of recruiting or retaining executives, or as compensation for extraordinary efforts
beyond the ordinary duties of the individual. Such variable remuneration may not, however, be linked
to the Company'’s financial targets- or similar, which couid lead to the employees concerned being
enticed to take unsound risks. Such remunerations may not exceed an amount corresponding to 20
percent of the fixed annual cash salary and shall not be paid more than once per year and per
individual. Decisions regarding such remuneration shall be made by the Board of Directors, based on
a proposal from the Remuneration Committee.

Fixed salary

Each mémber of Company Management shall be offered a fixed salary on market terms and based on
the complexity of the job and the executive’s experience, re_sponsibility, competence and performance.
The fixed salary is revised annually.

Pensions

Each member of the Company Management team shall be offered a pensionvon market terms in the
country where the executiv2 has his or her permanent residence.

For the CEO and other senior executives, pension benefits, includlng health insurance, must be
defined-contribution benefits. Pension premiums for defined- contribution penswns shall amount toa
maximum of 30 percent of ihe fixed annual cash salary.

Non-monetary benefits

Non-monetary benefits sha'l facilitate the executives’ work performance and correspond to what can
be considered reasonable considering market practices.

Non-monetary benefits may include, for exarnple, life insurance, health insurance and a car benefit.
Premiums and other costs arising from such benefits may amount to a maximum of 15 percent of the
fixed annual cash salary.

Regarding terms of employment governed by regulations other than Swedish regulations, where these
concern pension and other benefits, appropriate adjustments may be made to comply with any
regulations or established local practices that are mandatory, in connection with which the general
purposes of these guidelines should be met to the greatest possible extent.
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Termination of employment

Severance pay may amo.nt to'a maximum of 12 fixed monthly salaries. Severance pay shall never
consist of any other additions or benefits in addition to the fixed monthly salary, such as pensson
contributlons or holiday pay.

The notice period may be a maximum of 12 months in the event of an agreement or termination by the
Company, and six months in the event of termination by the executive (in the event of termination by
the executive, there is no entitlement to severance pay). During the notice period, fixed monthly salary

as well as benefits and pension in accordance with the executive’s employment agreement shall be
paid. : ‘

The allocation between the notice period and severance pay shall be agreed between the Company-
and the executive, subject to the maximum limit that the notice period and the period during which
severance pay is paid may not, in total, exceed two years for the CEQ and 18 months for other senior
executives. Salary during the notice period and severance pay shall be paid monthly.

In addition, for the CEO and other members of Senior Management for undertakings limiting
cornpetition compensatlor may be payable on termination of employment to compensate for possibie
loss of income. For the CEO and other members of Senior Management, such compensation for
undertakings limiting competition shall only be payable to the extent that the former executive is not
entitled to severance pay. For the CEO, this remuneration shall correspond to the discrepancy
between the fixed cash saary at the time of termination less any lower income earned by the CEO in
new employment, while fo~ other members of Senior Management, this remuneration shall correspond
to the discrepancy between the fixed cash salary at the time of termination less any lower income
earned by the former member of Senior Management in new employment, although not more than 60
percent of the fixed cash salary at the time of termination. This remuneration shall be payable during
the period during which urdertakings limiting competition apply, which shall not exceed 12 months
following the termination of employment.

Salary and terms of employment for emp/oyees

in preparing the Board’s proposal for these remuneration guidelines, the salaries and terms of
employment for the Company’s employees have been taken into account in that information regarding
employees’ total remuneration, the components of the remuneration-and the rate of increase and the
increase over time has been included in the data on which the Remuneration Committee and the
Board of Directors have bzsed their decisions and assessed the reasonableness of the guidelines and
the limitations they entail. s : v - :

The decision-making process to.establish, review and implement the .quidelines

The Board of Directors has established a Remuneration Committee. The committee’s tasks include
preparirg the Board of Directors’ decision on proposals for guidelines for remunerations to senior
executives. The Board of Directors shall draw up proposals for new guidelines at least every four
years and submit the proposal for resolution at the Annual General Meeting. The guidelines shall
apply until new guidelines have been adopted by the Annual General Meeting. The Remuneration
Committee shall also, where applicable, monitor and assess programmes of variable remuneration for
Company Management, th2 application of guidelines for remuneration to senior executives as well as
current remuneration structures and remuneration levels within the Company. The Chairman of the
Board is the chairman of the Remuneration Committee. The other members of the Remuneration
Committee are independert in relation to the Company and Company Management. When the Board
of Directors addresses and makes decisions on remuneration-related matters, the CEC and other
members of the Company Management shail not be in attendance, insofar as they are affected by the
matters addressed.
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Remuneration of Board Members

In.exceptional cases, Boa-d members elected by the Annual General Meeting may be engaged to
perform work that goes beyond the work of the Board and it shall be possible for them to receive
remuneration for such work. Such efforts may include instances where the Company lacks the internal
expertise or resources necessary. Furthermore, only operational efforts may be called upon, not
strategic efforts, and these may not interfere with the actions of the Company Management or
otherwise contravene the Swedish Companies Act or the Swedish Code of Corporate Governance.
The remuneration shall be market-based and shall be approved by the Board of Directors without the
Board member concerned participating in the preparation of the appurtenant proposals or decisions.

Deviation from the guidelines

The Board of Directors mey decide to temporarily deviate from the guidelines in whole or in part, if
there are specific reasons for this in an individual case and a deviation is necessary to meet the
Cormpany’s iong-term interests, including its sustainability, or to ensure the Company’s financial
viability. As stated above, “he tasks of the Remuneration Committee include preparing the Board’s
decision on remuneration issues, which includes decisions on deviations from the guidelines.

Gothenburg, March 2026
Norion Bank AB {pub!)

Board of Directors
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Bilaga 4 / Appendix 4

Beslut om bemyndigande for styrelsen att besluta om nyemission av aktier / Resolution to authorise
the Board of Directors to decide to issue new shares

Styrelsen foreslar att arsstamman besiutar att bemyndiga styrelsen att for tiden intill nasta
arsstdrmma, vid ett eller f era tillfallen, med eller utan avvikeise fran aktiedgarnas foretradesratt,
mot kontant betalning, apportegendom eller genom kvittning, besluta ocm nyemission av aktier,
motsvarande hdgst 10 procent av det totala antalet aktier i bolaget V|d t|dpunkten for
arsstamman.

Teckningskursen ska fas:stéllas enligt de radande marknadsférhallandena vid tidpunkten da
aktier emitteras.

Skélen till bemyndigandet och att emissionsbeslut ska kunna fattas med avvikelse fran
aktiedgarnas foretradesratt ar att styrelsen 6nskar 6ka bolagets finansiella flexibilitet och
mdjliggdra en snabb och effektiv anpassning av bolagets kapitalstruktur till faststallda finansiella
mai och férandringar i kapitaltackmngsregierna En emission med avvikelse fran aktieagarnas
foretradesratt gor det dven majligt for bolaget att emittera aktier som betalning i samband med
eventuella férvarv av bolzg eller verksamheter som bolaget kan komma att genomfora.

For giltigt besiut enligt styrelsens forslag énligt ovan fordras att beslutet bitréds av aktiedgare
representerande minst tva tredjedelar av saval de avgivna résterna som de vid stimman
foretradda aktierna.

The Board of Directors proposes that the Annual General Meeting resolve to authorize the Board
of Directors to decide, for the period until the next Annual General Meeting, on one or more
occasions and with or without deviation from the preferential rights of existing shareholders, for
cash payment, payment in kind or through set-off, to issue shares corresponding to at most 10
percent of the total number of shares in the Company at the time of the Annual General Meeting.

The subscription price shall be determined according to prevailing market conditions at the time
the shares are issued.

The reasons for the authorization and for the option of deciding to issue shares deviating from the
preferential rights of existing shareholders are that the Board of Directors wishes to increase the
Company’s financial flexikility and enable a rapid and effective adjustment of the Company’s
capital structure to set financial targets and changes in capital adequacy rules. A share issue
deviating from shareholders’ preferential rights alsc makes it possible for the Company to issue
shares.as payment in connection with possible acquisitions of companies or operations by the
Company.

To be valid, a resolution ir accordance with the Board’s proposal requires the approval of

shareholders representing at least two thirds of both the votes cast and the shares represented at
the Annual General Meeting. :
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Bilaga S / Appendix 5

Beslut om bemyndigande for styrelsen att besluta om aterkop och Gverlitelse av egna aktier /

Resolution to authorise the Board of Directors to determine repurchases and transfers of treasury
shares ' ' B ' ' ‘

Styrelsen foreslar att arsstimman beslutar att bemyndiga styrelsen att for tiden intill nasta
arsstamma, vid ett eller “lera tillfallen, fatta beslut om att aterkdpa hogst sa manga egna aktier att
bolaget vid var tid efter aterkop innehar sammanlagt hogst tio procent av samtliga aktier i Norion
under forutséattning att F nansinspektionen godkéanner sadana férvarv. Aterkop av egna aktier far
endast ske pa Nasdaq Stockholm och far inte genomforas till ett pris som éverstiger det hogre av
priserna for den senaste oberoende handeln och det hégsta aktuella cberoende képbudet pa
Nasdaqg Stockholm. Fénarv far inte ske till ett pris som understiger lagsta méjliga marknadspris.
Bolaget far ge en bdrsmedlem i uppdrag att ackumulera eit visst antal egna aktier genom
egenhandel under en viss tidsperiod och pa leveransdagen erldgga betaining fér aktierna till ett
pris rotsvarande den vclymvagda genomsnitiskursen baserat p& den totala handeln under den
tidspericden. Betalning for aktierna ska erldggas kontant.

Styrelsen foreslar att arsstdmman beslutar att bémyndiga styrelsen att for tiden intill nasta
arsstdmma, vid ett eller fera tillfallen, fatta beslut om att éverlata egna aktier. Overlatelse av
aktier far ske med hogst det totala antalet egna aktier som Norion vid var tid innehar. Overlatelser
far ske pa eller utanfor Nasdaq Stockholm, innefattande en ratt att besluta om avvikelse fran
aktieagarnas féretradesratt och att betalning ska kunna ske genom kvittning eller tillskjutande av
apportegendom. Overlatelse av aktier pa Nasdaq Stockholm ska ske till ett pris inom det vid var
tid gallande kursintervallet. Overlatelse av aktier utanfér Nasdaq Stockholm ska ske till ett pris i
kontanter eller varde pa erhallen egendom som motsvarar bérskursen vid tidpunkten for
Overlatelsen pa de aktier i Norion som dverlats, med den eventuella avvikelse som styrelsen
finner 1amplig i det enskilda fallet.

Syftet med bemyndigand=na ar att styrelsen dnskar mojliggéra fér bolaget att anvanda egna
aktier som betalning i samband med eventuella férvarv av bolag eller verksamheter som bolaget
kan komma att genomféra, samt oka bolagets finansiella flexibilitet och mojliggdra anpassningar
av bolagets kapitalstruktur efter radande férhallanden for att darigenom bidra till ett 6kat
aktiedgarvarde.

For giltigt beslut enligt styrelsens férsiag enligt ovan fordrasj att beé.lutet bitrads av aktiedgare
representerande minst tva tredjedelar av saval de avgivna rosterna som de vid stamman
foretradda aktierna.

The Board of Directors proposes that the Annual General Meeting resolves to authorize the
Board, for the period until the next Annual General Meeting, to decide, on one or more occasions,
to repurchase shares sucn that the Company does not hold more than 10 percent of the total
number of shares in Noricn, on the condition that such acquisitions are approved by the Swedish
Finarnicial Supervisory Autnority. Repurchases of own shares shall be conducted on Nasdaq
Stockholm and shall not'be conducted at a price higher than the higher of the prices of the last
independent trade and the highest current independent purchase bid on Nasdaqg Stockholm.
Repurchases may not be conducted at a price below the lowest possible market price. The
Company may assign a member of the stock exchange to accumulate a certain amount of own
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shares by proprietary trading during a certain time period and on the day of delivery pay for the
shares a price corresponding to the volume-weighted average price based on the total trading

during that period of time. The shares must be paid for in cash. '

The Board of Directors proposes that the Annual General Meeting resolves to authorize the
Board, for the period until the next Annual General Meeting, to approve, on one or more
occasions, transfers of the Company’s own shares. Shares'may be transferred in a quantity not
exceeding the total numoer of the Company’s own shares held by Norion at any given time.
Transfers may be conducted on or off the Nasdaq Stockholm exchange, meaning that the Board
of Directors may approve deviations from shareholders’ pre-emption rights, as well as set-off
payment or payment in kind. Transfers of shares on the Nasdaq Stockholm exchange shall be
conducted at a price within the price interval applicable at any given time. Transfers of shares off
the Nasdaq Stockholm exchange shall be conducted at a cash price, or value of the property
received, corresponding to the market price for Norion’s shares at the time of transfer, with any
discrepancy deemed appropriate by the Board of Directors in each instance.

The purpose of these au:horizations is that the Board of Directors seeks to enable the Company
to use its own shares in payment for any acquisitions cf companies or operations that the
Company may make, as well as increasing the Company’s financial flexibility and enabling
adjustments to the Comgany’s capital structure in line with prevailing conditions to thereby
contribute to increased shareholder value.

To be valid, a resolution in accordance with the Board’s proposal requires the approval of

shareholders representing at least two thirds of both the votes cast and the shares represented at
the Annual General Meefing.
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