N.B. This is a translation of the Swedish original wording. In case of discrepancies, the Swedish version shall prevail.
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Collector Bank AB (publ) den 4
maj 2023 i Gteborg,
Minutes kept at the Annual General
Meeting (the "AGM™) in Collector
Bank AB (publ) on 4 May 2023 in
Gothenburg, Sweden,

Arsstimmans oppnande / Opening of the Annual General Mecting
Stdimman Sppnades av styrelseordférande Erik Selin.
The AGM was declared opened by the Chairman of the Board of Directors Erik Selin.

Val av ordférande vid Arsstimman / Election of a chairman for the Meeting

Utsdgs Anders Strid, advokat vid Advolkatfirman Vinge, till ordférande vid drsstimman. Det
noterades att bolagets Head of CEQ Office, Josefin Eriksson, hade fatt i uppdrag att fora
protokollet vid stimman. ‘

Anders Strid, atlorney at Advokatfirman Vinge, was appointed Chairman of the AGM. It was
noted that the Company’s Head of CEO Office, Josefin Eriksson, had been instructed to keep
the minutes,

Uppriittande och godkiinnande av rostiingd ! Preparation and approval of voting list
Bifogad frteckning, Bilaga 1, godkindes att gélla som rostlingd vid stimman.
The attached list, Appendix I, was approved to serve as voting list for the AGM.

Godkiinnande av dagordning / Approval of agendua

Den i kallelsen intagna dagordningen godkindes som dagordning for bolagsstimman.

The agenda presented in the notice convening the AGM was approved as the agenda for the
AGM.

Val av en eller tvii protokolljusteraxe / Election of one or two persons to verify the minutes
of the Meeting

Utsags Joel Lindeman att justera dagens protokoll.

Joel Lindeman was appointed to verify the minutes.

Provning av om Arsstimman blivit behrigen sammankallad / Defermination of whether
the Meeting has been duly convened

Konstaterades att kallelse till stimman varit publicerad pd bolagets webbplats den 28 mars
2023 och inford i Post- och Inrikes Tidningar den 30 mars 2023, samt att information om att
kallelse skett annonserats i Dagens Industri samma dag, varefter stimman ansdg sig vara i
behorig ordning sammankallad.

Ttwas established that the notice convening the AGMwas published on the company’ s website
on 28 March 2023 and in Post- och Inrikes Tidningar (the Swedish Official Gazette) on 30
March 2023 and that information regarding such notice was published in Dagens Industri on
the same date and, thus, that the AGM had been duly convened.

Anférande av styrelseordférande och verkstillande direktSy / Address by the Chairman
of the Board and CEO of the Company

Styrelseordftrande hll et anfbrande om styrelsens arbete och verkstillande direktsr hol] ett
anférande om bolagets verksamhet under det géngna verksamhetséret, Dérefter bereddes
aktiefigarna mojlighet att stélla fragor,

Chairman of the Board of Directors gave a presentation on the work performed by the Board
of Directors and CEO gave a presentation about the company's operations during the past
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financial year. After the presentation, the shaveholders were given the opportunity to ask
questions.

Framliiggande av arsredovisningen och revisionsberiittelsen samt koncernredovisningen
och koncernrevisionsherittelsen / Presentation of the Annual Report, aundit repory,
consolidated accounts and consolidated audit report

Konstaterades att arsredovisningen och revisionsberittelsen samt koncernredovisningen och
koncernrevisionsberittelsen for rikenskapsaret 2022 hallits tillgingliga for aktiesigarna och
framlagts for stimman i behorig ordning,

It was established that the annual report and auditors’ report as well as the consolidated
Jinancial statement and the consolidated auditors’ report for the financial year 2022 have
been made available to the shareholders and submitied to the AGM in an orderly manner.

Beslut om faststillande av  resultatrikningen och balansrikningen samt
koncernresultatriikningen och koncernbalansriikningen / Resolution on the adoption of
the income statement, balance sheet, and consolidated income statement and consolidated
balance sheet

Beslutades, i enlighet med styrelsens forslag och revisorns tillstyrkan, att faststilla de i
arsredovisningen for 2022 intagna resultatrikningarna for bolaget och koncernen samt
balansrikningarna per den 31 december 2022 for bolaget och koncernen.

It was resolved, in accordance with the Board of Directors’ proposal and supported by the
auditor, to adopt the income statement and the consolidated income statement for the financial
year 2022 as well as the balance sheet and the consolidated balance sheet as of 31 December
2022, as set out in the annual report,

Beslut om dispositioner betriffande bolagets vinst enligt den faststillda balansrikningen
! Resolution regarding the appropriation of the Compan y’s profit according to the adopted
balance sheet

Beslutades, i enlighet med styrelsens forslag och revisorns tillstyrkan, att de till drsstimman
forfogande stiende medel, motsvarande 5 521 180 510 kronor, balanseras i ny rékning och att
ingen utdelning limnas.

It was resolved, in accordance with the Board of Directors’ proposal and supported by the
auditor, that the funds available to the AGM, corresponding to 5,521,180,510 SEK, shall be
carried forward and that no dividend is distributed,

Beslut om ansvarsfrihet gentemot bolaget for styrelseledaméter och den verkstillande
direktdren / Resolution on discharge from liability for Board Members and the CEQ
Beslutades, i enlighet med revisorns tillstyrkan, att bevilja de personer som varit
styrelseledamdter respektive verkstillande direktsr ansvarsfrihet f6r forvaltningen av bolagets
angeligenheter under rikenskapséret 2022.

It was resolved io discharge the persons serving as members of the Board of Directors and
CEO, respectively, from liability in respect of their management of the company’s business
during the financial year 2022, as supported by the auditor.

Noterades att berdrda personer, i den méan de var upptagna i rdstlingden, inte deltog i beslutet
savitt avsag dem sjilva.

It was noted that the persons concerned, in so far as they were included in the voting list, did
not participate in the resolution so far as they were concerned,

Beslut om godkiinnande av ersiittningsrapport for 2022 / Adoption of Remuneration
Report for 2022

Beslutades, i enlighet med styrelsens forslag, att godkinna erséttningsrapporten for
ritkenskapséret 2022, Bilaga 2.
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It was resolved, in accordance with the Board of Directors’ proposal, to approve the
remuneration report for the financial year 2022, Appendix 2.

Faststiillande av antalet styrelseledaméter samt antalet revisorer / Determination of the
number of Board Members and auditors

Beslutades, i enlighet med valberedningens forslag, att bolagets styrelse ska bestd av sex
ledamdter,

It was resolved, in accordance with the nominaiion committee’s proposal, that the company’s
Board of Directors shall consist of six members.

Beslutades, i enlighet med valberedningens forslag, att antalet revisorer ska vara ett registrerat
revisionsholag.

it was resolved, in accordance with the nomination committee’s proposal, that the number of
auditors shall be one registered accounting firm,

Faststillande av arvode it styrelsens ledamiter och revisor / Defermination of
remuneration to Board members and auditors

Beslutades, i enlighet med valberedningens furslag, att arvode ska utgh med 720 000 kronor
till styrelsens ordfdrande och med 360 000 kronor vardera till bvriga styrelseledaméter.
Beslutades att arvode for utskottsarbete ska wtgd med 150 000 kronor per ledamot i
kreditutskott och med 100 000 kronor per ledamot i revisionsutskoit respektive risk- och
complianceutskott.

Ttwas resolved, in accordance with the nomination committee s proposal, that fees to members
of the Board of Directors shall be paid with SEK 720,000 to the Chairman of the Board of
Directors and SEK 360,000 to each of the other Board members. It was resolved that Jees for
committee work shall be paid with SEK 150,000 per member of the credit committee and SEE
100,000 per member of the audit committee and the risk and compliance committee.

Beslutades vidare, i enlighet med valberedningens forslag, att arvodet till revisorn ska utga
enligt godkiind riikning,

It was furiher resolved, in accordance with the nomination committee’s proposal, that the
remuneration to the auditor shall be paid as per approved statement of cosis.

Val av styrelseledamioter och styrelsens ordfiorande / Election of Board members and
Chairman of the Board

Beslutades, i enlighet med valberedningens férslag, om omval av Erik Selin, Christoffer
Lundstrdm, Charlotte Hybinette, Bengt Edholm, UIf Croona och Marie Osberg som
styrelseledamdter. Beslutades vidare att omvilja Erik Selin till styrelsens ordfrande. Samtliga
val f6r tiden intill slutet av néista arsstimma. ‘

1t was resolved, in accordance with the nomination committee’s proposal, to re-elect Evik
Selin, Christoffer Lundstrom, Charlotte Hybinette, Bengt Edholm, Ulf Croona and Marie
Osberg as members of the Board of Directors. It was further resolved to re-elect Erik Selin as
Chairman of the Board of Directors. All elections for the period until the end of the next AGM.

Val av revisor / Election of auditor

Beslutades, i enlighet med valberedningens forslag och revisionsutskottets rekommendation,
om omval av Ernst & Young AB till bolagets revisor fr tiden intill slutet av nfista arsstimma.
Det noteras att Ernst & Young AB meddelat att den auktoriserade revisorn Daniel Eriksson
kommer fortsitta som huvudansvarig revisor £6¢ det fall Ernst & Young AB viiljs om som
revisor,

It was resolved, in accordance with the nomination committee’s proposal and the audit
committee's recommendation, to re-elect Ernst & Young AB as auditor of the company for the
period uniil the end of the next AGM. It is noted that Ernst & Young AB has communicated
that authorized public accountant Daniel Eriksson will continue as the auditor responsible in
the event that Ernst & Young AB is re-clected as auditor.
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Beslut om riktlinjer for ersiittning tifl ledande befattningshavare / Adoption of guidelines
on compensation for senior executives

Beslutades, i enlighet med styrelsens forslag, att anta riktlinjer f6r ersiittning tilf ledande
befattningshavare att gilla som lingst til} rsstimman 2027, Bilaga 3.

It was resolved, in accordance with the Board of Direciors’ proposal, to adopt the
remuneration guidelines for senior executives to apply until the 2027 Annual General Meeting
at the latest, Appendix 3.

Beslut om bemyndigande for styrelsen att besluta om nyemission av aktier / Resolution
to authorize the Board to issue new shares

Beslutades, i enlighet med styrelsens f6rslag, att bemyndiga styrelse att besluta om nyemission
av aktier, Bilaga 4.

1t was resolved, in accordance with the Board of Directors’ proposal, to authorise the Board
of Directors to resolve on new share issues, Appendix 4.

Beslut om bemyndigande for styrelsen att besluta om aterkép och Gverlatelse av egna
aktier / Resolution to authorize the Board of Directors to determine repurchases and
transfers of treasury shares

Beslutades, i enlighet med styrelsens forslag, om att bemyndiga styrelsen att besluia om
aterkOp och dverlatelse av egna aktier, Bilaga 5.

1t was resolved, in accordance with the Board of Directors’ proposal, fo authorise the Board
of Directors to resolve on repurchase and ransfer of treasury shares, Appendix 5.

Beslut om att ilindra belagsordningen / Decision on amendment of the articles of
association

Beslutades, i enlighet med styrelsens forslag, att findra bolagsordningen varigenom bolagets
fSretagsnamn &dndras fran Collector Bank AB till Norion Bank AB, Bilaga 6.

{t was resolved, in accordance with the Board of Directors’ proposal, to amend the articles of
association whereby the company’s name will be changed from Collector Bank AB to Norion
Bank AB, Appendix 6,

Avrsstiimmans avslutande / Closing of the Meeting

Beslutades att bemyndiga verkstillande dircktdr att vidia sidana smirre Jjusteringar i dagens
beslut som kan visa sig erforderliga i samband med registrering hos Bolagsverket samt | Ovrigt
fatta de beslut och vidta de atgiirder som krdvs fr beslutens verkstillande.

It was resolved to authorize the CEO to make such minor adjustments to the resolutions that
may prove necessary in connection with vegistration with the Swedish Companies Registration
Office and otherwise make the resolutions and take the measures required for the execution of
the decisions.

Arsstimman forklarades avslutad.
The AGM was declared closed.

Signatursida foljer / Signature page follows



Vid protokollet / Minutes taken by Justeras / Approved

J@n Eriksson / nders StM

Justeras / Approved

\L/\/M (_/—\
Qoej Lindeman
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Ersdttningsrapport 2022
Infroduktion

Denna rapport beskriver hur riktlinjerna for ersattning till ledande befattningshavare fér Collector
Bank ABY, antagna av arsstimman 2022, tillimpades under 3r 2022.2 Riktlinjerna for ersattning till
ledande befattningshavare som antogs av &rsstimman 2022 antogs att gilla som lingst till
arsstdmman 2026. Rapporten innehaller dven information om ersattning till verkstallande
direktéren, Rapporten har upprattats i enlighet med aktiebolagslagen och Kollegiets fér svensk
bolagsstyrning Regler om ersdttningar till ledande befattningshavare och om incitamentsprogram,

Yiterligare information om ersdttningar till ledande befattningshavare finns | not K10
(personalkostnader) pd sidan 72 i drsredovisningen fér ar 2022. information om ersdttningsutskottets
arbete under dr 2022 finns | bolagsstyrningsrapporten pa sidan 102 i arsredovisningen fér ar 2022.

Styrelsearvode omfattas inte av denna rapport. Sadant arvode beslutas arligen av arsstimman och
redovisas i not K10 pa sidan 73 i drsredovisningen for 2022. Stimmovalda styrelseledaméter kan
enligt av arsstdmman antagna riktlinjer fér ersittning till ledande befattningshavare i undantagsfall
komma att anlitas for att utféra arbete som gar utdver styrelsearbetet och ska d3 kunna arvoderas
for sddant arbete. For vidare information se nedan under rubriken "Arvode utéver styrelsearvode till
styrelseledaméter”,

Utveckling under 2022

Verkstéllande direktdren sammanfattar de mest centrala hindelserna fér banken under aret i sin
redogdrelse pa sidorna 11 i drsredovisningen for §r 2022,

Bankens ersatiningsrikttinjer: tillimpningsomrade, indamal och avvikelser

En férutsdttning for en framgangsrik implementering av bankens affarsstrategi och tillvaratagandet
av dess langsiktiga intressen, inklusive dess hallbarhet, &r att banken kan rekrytera och behélla
kvalificerade medarbetare. For detta kriivs att banken kan erbjuda konkurrenskraftig ersittning.
Bankens ersdttningsriktlinjer mojliggdr att ledande befattningshavare kan erbjudas en
konkurrenskraftig totalersittning. Enligt ersattningsriktlinjerna ska ersittningen till ledande
befattningshavare vara marknadsmaissig och far besta av féljande komponenter: fast kontantldn,
pensionsférméner och andra icke monetdra férmaner. Fér att undvika att bankledningen
uppmuntras till osunt risktagande ska inte nagon rérlig ersattning utgd, dock med undantag fér vad
som anges nedan.

Kontant rorlig ersdttning kan utgd vid extraordinira omstandigheter, férutsatt att sidana
extraordindra arrangemang &r tidsbegrinsade och endast gors pa individniva antingen i syfte att
rekrytera eller behdlla befattningshavare, eller som ersdttning fér extraordindra arbetsinsatser
utdver personens ordinarie arbetsuppgifter. Den rérliga ersittningen far dock inte vara kopplad till
bankens finansielta mal eller liknande som skulle kunna leda till att berérda anstallda lockas till osunt

! Samtliga ledande befattningshavare inom Collectorkoncernen ér anstilida i Collector Bank AB, org nr 556557-0513 sem dr moderbolaget
och dar den huvudsakliga verksamheten bedrivs. Jimférelser enligt denna rapport sker pa koncernnivé for att bli rattvisande.

2 Riktlinjerna har tiilimpats fran 15 augusti 2022 utifran att bolagsstimmans beslut var villkorat av slutford fusion mellan Collector Bank AR
och Collector AB. Under perioden 1 januari 2022 — 14 augusti 2022 tillimpades motsvarande riktlinjer antagna av belagsstamman |
Collector AB, som vid tiden var moderbalag | koncernen,



risktagande. Sadan ersattning far inte dverstiga ett belopp motsvarande 20 procent av den fasta

arliga kontantlénen samt ej utges mer &n en gang per ar och individ.

Riktlinjerna for ersittning till ledande befattningshavare finns i forvaltningsberattelsen pa sidorna
37-38 1 arsredovisningen for &r 2022. Banken har under &r 2022 f8ljt de riktlinjer for ersdttning till
ledande befattningshavare som antagits av drsstdmman. inga avsteg fran tiktlinjerna har gjorts och
inga avvikelser har gjorts frén den beslutsprocess som enligt riktlinjerna ska tilldm pas for att faststalla
ersattningen. Vidare har ingen kontant rorlig erséttning utgatt till den verkstillande direktéren under
dret. Revisorns yttrande Sver bolagets efterlevnad av riktlinjerna finns infér Arsstdmman tillgangtig
pé www.collector.se/om-collector/arsstamma2023/. Ingen ersittning har krivts tillbaka.

Bankens ersittningsutskott

Bankens ersattningsutskott bistar styrelsen i ersittningsfragor och r beredande infor styrelsens
beslut som avser samtliga erséttningsheslut i friga om principer, ersdttningar och andra

anstdllningsvillkor for VD, vice VD och samtliga personer i ledningsgruppen.

Utskottet ska dven bland annat, utan att det paverkar styrelsens ansvar och uppgifter, i tillimpliga
fall folja och utvirdera pagéende och under dret avsiutade program f&r rorliga ersdttningar for
ledningsgruppen samt félja och utvérdera tillimpningen av de riktlinjer for ersittningar till ledande

befatthingshavare som &rsstamman enligt lag ska fatta beslut om.

Totalersattning till verkstallande direktéren under &r 2022 (kSEK)

1 2 E) 4

5 6
Befattningshavarens Fast ersittnling Ritrllg erssttning
namn {positlon) Grunllon®  Andra [Grmaner** Eltdrig Flerddg Extraordindra poster Penslonskastrad? ¢ resp.
Martin Nessman 4738 34 [ 1587 B350 100/0

o)

* Inklusive semesterlaneskuld om 236 kSEK

+* BlIfSiman, hilsoftrman, kastforman och trangselskattsfrman.

+#4 pensionskostnaden Inkiuderar pensionspremle, sjukfirsikring och hefrlel

+#44 Ponsionskestnader {kefumn 4), som | sin hethet avser grundlSn och dr premiebostamd, har U fullo recdovisats som fast ersEtiming.

Aktiebaserad erséttning

Utestdende aktierelaterade och aktiekursrelaterade incitamentprogram

Banken har inga utestdende aktierelaterade eller aktiekursrelaterade incitamentsprogram, varfor
nagon erséttning i sédan form inte utgitt under dret fran banken till den verkstillande direktren.



Jamférande information avseende férdndringar | ersittning och bankens resultat

Fordndringar i ersiitining och bankens resultat under de senaste fem rapporterade rikenskopsédren
{RR) (kSEK]

RR-4 vs RR-5 RR-3 s RR-4* RR-2 vs RR-3 RR-% vs RR-2 RR ys RR-1

RR 2022

Total ersittning till +9274 (+205%) 7908 [-57,3%) +585 (+9,9%) -45 {C,7%) -72{-1,1%)
verkstdilande direktéiran
samt tidigara tvd VD:ar

6360

Erséttning tlll 2600 5892 6477 6432
verkstéllande direktdren .

Martin Nossman

{201808--)

6360

Ersiittning till tidigare 1917 10600
verkstillande direktibren

Liza Nyberg {201709-

201805)

Ersitining till tidigare 2609 600
verkstallande direkiéren

Lena Apler {201704-08 +

201806-07)

Koncernens 53 (8%} 773 000 {-107%%5) A47 00O (855%) 575 00D {145%) 472 000 {49%)
rérelseresultat

1442 000

Genomsnittlig ersattning 73 {-14%) 161 (36%) 41(6,7%) £ (-6,9%) 75 (11, 7%)
baserat pa antalet

beltldsekvivalenter

anstéllda** i

moderbolaget

*Den higa ersdtiningen &r foranledd av Udigare YO-bylen samt avedngsvededag 6l Liza Nyberz om 4 400 kSEK.
** Exklusive medlemmar i koncernlegningen, Genomsnittilg ersstuning nkluderar I8ner, bonus, formaner, pension, frsikring semester aneskuld.

Arvode utbver styrelsearvode till styrelseledaméter

Stimmovalda styrelseledamiiter kan enligt av arsstimman antagna riktlinjer for ersdttning till
ledande befattningshavare i undantagsfall komma att anlitas for att utféra arbete som gar utdver
styrelsearbetet och ska dd kunna arvoderas fér sdant arbete. Arbetsinsatser som kan komma i fraga
ar arbetsuppgifter dér banken saknar intern kompetens eller resurs, Vidare fir endast operationella
och inte strategiska arbetsinsatser komma ifrdga och dessa f&r inte heller inkrikta pa
bolagsledningens sysslor, ge upphov till intressekonflikter eller péd annat sitt strida mot
aktiebolagslagen eller Svensk kod fér bolagsstyrning.

Under ridkenskapséret 2022 har inte nagon styrelseledamot anlitats for att utféra arbete som gar
utdver styrelsearhetet.
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Remuneration report 2022
Introduction

This report describes how the Guidelines for the Remuneration of Senior Executives at Collector AB?,
adopted by the 2022 Annual General Meeting, were applied in 2022.2 The Guidelines for the
Remuneration of Senior Executives were adopted by the 2022 Annual General Meeting to apply until
the 2026 Annual General Meeting at the latest. The report also includes details of the remuneration
of the CEO. The report has been prepared in accordance with the Swedish Companies Act and the
Swedish Corporate Governance Board’s Rules on Remuneration of the Board and Executive
Management and on Incentive Programmes.

Further information on the remuneration of senior executives can be found in Note K10 {personnel
expenses) on page 72 in the 2022 Annual Report. Information on the work of the Remuneration
Committee in 2022 can be found in the Corporate Governance Report on page 102 of the 2022
Annual Report.

Board fees are not covered by this report. Such fees are determined annually by the Annual General
Meeting and are reported in Note K10 on page 73 of the 2022 Annual Report. In exceptional cases,
Board members elected by the Annual General Meeting may, in accordance with the Guidelines for
the Remuneration of Senior Executives adopted by the Annual General Meeting, be engaged to
perform work that goes beyond the work of the Board’s and it shall then be possible for them to
receive remuneration for such work. For further information, see below under the heading “Fees to
Board members in addition to Board fees”. '

Developments in 2022

The CEO summarizes the events most central for the company during the year in his report on page
11 in the 2022 Annual Report.

The Bank’s remuneration guidelines: scope, purpose and deviations

A precondition for the successful implementation of the Bank’s business strategy and the fostering
of its long-term interests, including its sustainability, is that the Bank can recruit and retain qualified
employees. This requires the Bank to be able to offer competitive remunerations. The Bank's
remuneration guidelines make it possible for senior executives to be offered competitive total
remuneration. According to the remuneration guidelines, remunerations for senior executives must
be market-based and may comprise the following components: fixed cash salary, pension benefits
and other non-monetary benefits. To avoid the Bank’s Management being encouraged to take
unsound risks, no variable remuneration is to be paid, except for what is stated below.

Variable cash remuneration may be paid in exceptional circumstances, provided that such
extraordinary arrangements are limited in terms of time and applied only at the individual level,
either for the purpose of recruiting or retaining executives, or as compensation for extraordinary

1 Al senicr executives of Collector Group are employed by Collector Bank AB, corporate identity number 556597-0513 which is the parent
company and in which the principal operations of the Collector Group are conducted. For comparisons in this report to he fair, they are
therefore made at the Group level.

2 The Guidelines have been applied since the 15th of August 2022 in line with the Annual Meeting’s decision that was conditioned with a
completed merger between Collector Bank AB and Collector AR, During the period 1st of January 2022 and 14th of August 2022
corresponding Guidelines were appiied, adopted by the Annual Meeting in Coliector AB, which at the time was the parent company of the
group.



efforts beyond the ordinary duties of the individual. Such variable remuneration may hot, however,
be linked to the Bank’s financial targets or similar, which could lead to the employees concerned
being enticed to take unsound risks. Such remunerations may not exceed an amount corresponding
to 20 percent of the fixed annual cash salary and shall not be paid more than once per year and
individual.

The Guidelines for the Remuneration of Senior Executives can be found on pages 37-38 in the
Management Report in the 2022 Annual Report. During 2022, the Bank adhered to the Guidelines
for the Remuneration of Senior Executives adopted by the Annual General Meeting, No deviations
from the guidelines occurred and no deviations occurred from the decision-making process to be
applied in determining remunerations in accordance with the guidelines. In addition, no variable cash
remuneration was paid to the CEQ during the year. In preparation for the Annual General Meeting,
the auditor's opinion on the Bank’s compliance with the guidelines can be accessed at
www.collector.se/fom-collector/arsstamma2023/. No demands have been made those
remunerations be repaid.

The remuneration committee

The remuneration committee of the bank assist the Board of Directors in remuneration matters and
prepare for all Board's decisions concerning principles, remunerations, and other terms of
employment for CEO, deputy CEO and all members of the management team.

The remuneration committee is also obliged to, among other things, and without affecting the
Board’s responsibility and duties, in applicable cases, follow and evaluate ongoing and during the
year closed programs for variable compensations for management team. The remuneration
committee will also foilfow and evaluate the application of the Guidelines that the Annual Meeting
according to law shall decide upon. ‘

Tota! remuneration to the CEO in 2022 (SEK thousands)

1 2 3 4 5
Name of Fixed remuneration Variahle remuneration

exacutive Basicsahny®  Other henelw?™ Oneyear Muti-pess Honrecurring iterms [e—— Total Proposti

[

{position)

remuncration respee

dand varlable

lively #4454

Martin 4738 34 4] 1587 6360
Nossman
(CEG)

* Including holiday pay Nabiity of SEK 236 thousand

** Car benefly, healt beneft, sulisistence benefit and congestion tax henefit

*** enslon expense Includes penston premlums, health insurance znd premium exemption Insurance.

*#%% Penslon expenses {column 4), which pertain entirely to basicsalary and compiise defined-contrlzution penslen plans, have been reported Ix their entirety as fixed remuneration

Share-based remuneration

Share-related and share price-related incentive programmes outstanding

The Bank currently has no share-related or share price-related incentive programmes outstanding,
which is why no such remuneration was paid from the Bank to the CEQ during the year.

100/0



Comparative information regarding changes in remuneration and the Bank’s earnings

Changes in remunerations and the Bank’s earnings over the past five financial years reported

{operating profit) (SEK thousands)

FY -4y, FY -5

FV-3v FY-4* F¥-2v, FY -3 FY-1v.FY-2 FYv.Fr-1 FY 2022
Total remunaration to +9274 (+205%) -7908 (-57.3%) +585 (+9.9%) -45 {0,7%) -724-1,1%) 6360
CEO and [ast two CEOs
Remuneratien to CEQ 2,600 5,882 6477 6432 8360
Martin Nossman {Aug
2018 --)
Remuneration to former 1,917 10,600
CEO Liza Nyberg {Sep
2017 ~ May 2018)
Remuneration to former 2,609 BOC
CEO Lena Apler (Jan-Aug
2017 + Jun-Jul 2018)
Consolidated operating 53 (8%) 773,000 (-107%) 447,000 (855%}) 575 000 (146%) 472 000 {49%) 1442 000
profit
Average remuneration -73(-14%) 161 (36%} 41(5,7%) -6 {-0,9%) 75 {11,7%) 719

based on the number of
employess {full-time
eguivalents) ¥* in the
Parent Company

*The high level of remuneration is dus to changes of CEQ's and severance pay of SEK 4,400 thousand pald to Liza Nyberg.
**Excluding memhers of Group Management, Average remuneration Inchudes selaries, boauses, benefits, penslon, insurance and hollday pay liabfily,

Fees to Board members in addition to Board fees

In exceptional cases, Board members elected by the Annual General Meeting may, in accordance
with the Guidelines for the Remuneration of Senior Executives adopted by the Annual General
Meeting, be engaged to perform work that goes beyond the work of the Board and it shall then be
possible for them to receive remuneration for such work. Such efforts may include instances where
the Bank lacks the internal expertise or resources necessary. Furthermore, only operational efforts
may be called upon, not strategic efforts, and these may not interfere with the actions of the Bank’s
Management or cause conflict of interests or otherwise contravene the Companies Act or the

Swedish Code of Corporate Governance.

During the 2022 financial year, no Board member was engaged for work extending beyond Board

work.
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Riktlinjer for erséttning till ledande befattningshavare

Styrelsen i Collector Bank AB foreslér att drsstamman faststéller foljande riktlinjer for ersattning till ledande
befattningshavare att gélla som tangst till arsstamman 2027.

Tilldmpliga regelverk

Ersattning tilt ledande befattningshavare ska bestdmmas i enlighet med dessa riktlinjer och Collectors
ersattningspolicy vilka baseras pa svensk och europeisk lagstiftning och 6évriga regelverk kring
ersattningssystem for banksektorn, svensk kod fér bolagsstyrning liksom praxis for en sund
ersattningsstruktur.

Tiltdmpningsomrade

Dessa riktlinjer omfattar bolagsledning samt styrelseledamater i den man andra ersattningar an
sédana som beslutats av arsstamman utgar till styrelseledaméter. Med bolagsledning avses
verkstéllande direkttr, vice verkstallande direktor och andra personer i ledningsgruppen, samt
anstallda som har det 6vergripande ansvaret fér nagon av bolagets kontrolifunktioner, oavsett om
dessa fran tid till annan ingér i bolagets ledningsgrupp eller ej.

Riktlinjerna ska tillampas p# ersattningar som avtalas, och foréndringar sorn gors i redan avtalade
erséttningar, efter det att riktlinjerna antagits av arsstamman 2023, Riktlinjerna omfattar inte
ersétiningar som bheslutas av bolagsstamman.

Betraffande anstaliningsforhallanden som lyder under andra regler &n svenska far vederborliga
anpassningar ske for att félja tvingande sadana regler eller fast lokal praxis, varvid dessa riktlinjers
8vergripande andamél sé langt majligt ska tillgodoses.

Riklinjernas framjande av bolagets affdrsstrategi, langsikiiga intressen och hallbarhet

Collector &r en utmanarbank som erbjuder finansieringslésningar fér privat- och féretagskunder. Med
effektiva beslutsprocesser och flexibilitet i fokus utvecklar Collector [6sningar utifran kundernas behov.
Verksamheten omfattar privatian, kreditkort, sparkonton, betalningslésningar fér e-handel och butik,
factoring, foretagskrediter, fastighetslén samt hantering av portféljer av forfalina fordringar. Den starka
foretagskulturen, praglad av entreprendrskap, engagemang och etik bidrar starkt till Collectors
utvecklingsresa.

En framgangsrik implementering av bolagets affarsstrategi och tillvaratagandet av bolagets langsiktiga
intressen, inklusive dess hallbarhet, forutsatter att bolaget kan rekrytera och behalla kvalificerade
medarbetare. Fér detta krévs att bolaget kan erbjuda konkurrenskraftig ersattning. Dessa riktlinjer
mdjliggor att bolagsledningen kan erbjudas en konkurrenskraftig totalersattning.

Formerna av ersétining m.m.

Ersattningen ska vara marknadsmassig och besta av féljande komponenter: fast kontantitn,
pensionsavsattningar och andra icke monetara formaner.
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For att undvika att bolagsledning uppmuntras till osunt risktagande ska inte nagon rérlig ersatining
utga, dock med undantag for vad som anges nedan. Den fasta ersattningen ska saledes, tillsammans
med pensionsavsattning och icke monetara forméner, utgdra den anstélldes totala ersattning.

Darutsver kan drsstdmman om s beslutas lamna erbjudande om langsiktiga incitamentsprogram
sasom aktie- eller aktiekursrelaterade ersattningar eller incitamentsprogram. Sadana langsiktiga
incitamentsprogram beslutas av bolagsstamman och omfattas darfor inte av dessa riktlinjer.

Kontant rorlig ersattning kan utga vid extraordinara omstandigheter, forutsatt att sadana extraordinéra
arrangemang &r tidshegransade och endast gérs pa individniva antingen i syfte att rekrytera eller behélla
befattningshavare, eller som ersattning fér extraordindra arbetsinsatser utéver personens ordinarie
arbetsuppgifter. Den rérliga ersattningen far dock inte vara kopplad till bolagets finansiella mai efler
liknande som skulle kunna leda till att berérda anstallda lockas till osunt risktagande. Sadan erséttning
far inte dverstiga ett belopp motsvarande 20 procent av den fasta arliga kontantlonen samt ej utges mer
an en gang per ar och per individ. Beslut om sadan ersattning ska fattas av styrelsen pa forslag av
ersattningsutskottet.

Fast lon

Varje person i bolagsledningen ska etbjudas en fast 16n som &r marknadsmassig och baserad pa
arbetets svérighetsgrad och befattningshavarens erfarenhet, ansvar, kompetens och arbetsinsats. Den
fasta l6nen revideras arligen.

Pension

Varje person i bolagsledningen ska erbjudas pensionsvillkor som ar marknadsmaéssiga i forhallande till
situationen i det land dér befattningshavaren stadigvarande &r bosatt.

For verkstallande direkidren och évriga ledande befattningshavare ska pensionsférmaner, innefattande
sjukférsakring, vara premiebestdmda. Pensionspremierna for premiebestdmd pension ska uppga till
htgst 30 procent av den fasta érliga kontantldnen.

leke monetéra formaner

Icke monetara formaner ska underlatta befattningshavarens arbetsutférande och motsvara vad som kan
anses rimligt i férhallande till praxis pa marknaden.

Icke monetara formaner kan innefatta bl.a. lividrsakring, sjukvardsférsakring och bilfdrman. Premier och
andra kostnader i anledning av sadana formaner far sammanlagt uppga till hégst 15 procent av den
fasta arliga kontantiénen,

Betraffande anstallningsférhallanden som lyder under andra regler &n svenska far, sdvitt avser
pensionsférmaner och andra formaner, vederborliga anpassningar ske for att folja tvingande regler eller
fast lokal praxis, varvid dessa riktlinjers &vergripande &ndamal s& langt majligt ska tillgodoses.

Upphdrande av anstéiining

Vid anstéliningens upphorande far uppsagningstiden vara hégst tolv manader. Fast kontantldn under
uppsagningstiden och avgangsvederlag far sammantaget inte Gverstiga ett belopp motsvarande den
fasta kontantlonen for tvd ar for verkstallande direktoren och 18 manader for ovriga ledande
befattningshavare. Vid uppsagning fran befattningshavarens sida far uppsagningstiden vara hogst sex
manader, utan ratt till avgangsvederlag.

Darutover kan for VD och vice VD ersattning fér atagande om konkurrensbegrénsning komma att utga
vid anstaliningens upphérande | syfte att kompensera for eventuelit inkomstbortfall, Fér VD galler att
sadan erséttning for dtagande om konkurrensbegrénsning endast ska utga i den utstrackning som den
tidigare befattningshavaren saknar ratt till avgangsvederlag. Ersattningen ska for VD utgéra skillnaden
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mellan den fasta kontantiénen vid tidpunkten for uppsagningen med avdrag for den eventuelit iagre
inkomst VD intjanar i ny verksamhet och fér vice VD utgéra skillnaden melian den fasta kontantionen
vid tidpunkien for uppségningen med avdrag for den eventuellt lagre inkomst vice VD intjgnar i ny
verksamhet, dock hogst 60 procent av den fasta kontantléhen vid tidpunkten for uppsagningen.
Ersattningen ska utgd under den tid som atagandet om konkurrensbegransning galler, vilkket ska vara
hogst 12 manader efter anstaliningens upphorande.

Ldn och anstéliningsvillkor fér anstaiida

Vid beredningen av styrelsens forslag till dessa ersattningsriktlinjer har 16n och anstaliningsvillkor fér
bolagets anstallda beaktats genom att uppgifter om anstalidas totalersatining, ersattningens
komponenter samt ersattningens okning och tkningstakt over tid har utgjort en del av
erséttningsutskottets och styrelsens beslutsunderlag vid utvarderingen av skaligheten av riktlinjerna och
de begrénsningar som foljer av dessa.

Beslutsprocessen fir att faststélla, se 6ver och genomféra riktlinjerna

Styrelsen har inrattat eft ersatiningsutskott. | utskottets uppgifter ingar att bereda styrelsens beslut om
forslag till riktlinjer for ersattning till ledande befattningshavare. Styrelsen ska uppréatta férsiag till nya
riktiinjer atminstone vart fjarde &r och lagga fram forslaget for beslut vid arsstamman. Riktiinjerna ska
galla till dess att nya riktlinjer antagits av bolagsstdmman. Ersattningsutskottet ska dven | titampliga fall
folja och utvérdera program for rorfiga erséttningar for bolagsledningen, tillampningen av riktlinjer for
ersattning till ledande befattningshavare samt géllande ersattningsstrukturer och ersattningsnivéer i
bolaget. Styrelsens ordférande &r ordfdrande i ersattningsutskottet, Erséttningsutskottets ovriga
ledaméter ar oberoende i forhallande till bolaget och bolagsledningen. Vid styrelsens behandling av och
beslut i ersatiningsrelaterade fragor narvarar inte verkstiffande direktoren eller andra personer i
boiagsledningen, i den mén de berbtrs av fragorna.

Ersétining till styrelseledamdter

Stammovalda styrelseledaméter kan i undantagsfall komma att anlitas for att utitra arbete som gar
utdver styrelsearbetet och da ska de kunna arvoderas for sadant arbete. Arbetsinsatser som kan komma
ifraga &r arbetsuppgifter dar bolaget saknar intern kompetens efler resurs. Vidare far endast
operationella och inte strategiska arbetsinsatser ifragakomma och dessa far inte heller inkrakta pa
bolagsledningens sysslor eller pa annat satt strida mot aktiebolagslagen eller Svensk kod for
bolagsstyrning. Ersattningen ska vara marknadsmassig och ska godkannas av styrelsen utan berdrd
styrelseledamots deltagande i beredning av férslag eller beslut.

Frangaende av riktlinjerna

Styrelsen far besluta att tillfalligt franga riktlinjerna heit eller delvis, om det i ett enskilt fall finns sarskilda
skal for det och ett avsteg &r ntdvandigt for att tillgodose bolagets langsiktiga intressen, inklusive dess
hallbarhet, eller for att sakerstslla bolagets ekonomiska barkraft. Som angivits ovan ingar det i
ersattningsutskottets uppgifter att bereda styrelsens beslut i ersattningsfragor, vilket innefattar beslut
om avsteg fran riktlinjerna.

Goteborg | mars 2023
Collector Bank AB (pubi)
Styrelsen
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Guidelines on compensation for senior executives

The Board of Directors of Collector Bank AB proposes that the Annual General Meeting adopt the
following guidelines for the remuneration of senior executives to apply until the 2027 Annual General
Meeting at the latest.

Applicable regulations

Remunerations to senior executives are to be determined in accordance with these guidelines and
Collector’'s remuneration policy, which is based on Swedish and European legislation and other
regulations on remuneration systems for the banking sector, the Swedish Code of Corporate
Governance, as well as generally accepted practices for a sound remuneration structure.

Scope of application

These guidelines include Company Management and Board members insofar as remunerations other
than those approved by the Annual General Meeting are to be paid to Board members. Company
management refers to the CEO, Deputy CEO and other persons in the management team, as well as
employees who have the overall responsibility for any of the Company's control functions, regardless
of whether these are from time to time included in the Company’'s management team or not.

The guidelines shall apply to agreed remunerations and changes made to already agreed
remunerations, following the adoption of the guidelines by the 2023 Annual General Meeting. The
guidelines do not include remunerations approved by the Annual General Meeting.

Regarding terms of employment governed by regulations other than Swedish regulations, appropriate
adjustments may be made to comply with any such regulations or established local practices that are
mandatory, in connection with which the general purposes of these guidelines should be met to the
greatest possible extent.

How these guidelines promote the Company’s business strategy, long-term interests and Sustainability

Collector is a challenger bank that offers financing solutions to private and corporate customers.
Focusing on efficient decision-making processes and flexibility, Collector develops solutions based on
customers’ needs. The operations include personal loans, credit cards, savings accounts, payment
solutions for e-commerce and shops, factoring, company credits, property credits and management of
portfolios of overdue receivables. The strong corporate culture, characterized by entrepreneurship,
commitment and ethics, contributes strongly to Collector's development journey.

The successful implementation of the Company’s business strategy and the fostering of the
Company's long-term interests, including its sustainability, requires the Company to be able to recruit
and retain qualified employees. This requires the Company to be able to offer competitive
remunerations. These guidelines make it possible for Company Management to be offered competitive
total remuneration.

Forms of remuneration, etc.

Remunerations shall be on market terms and consist of the following components: fixed cash salary,
pension provisions and other non-monetary benefits.

Collector Bank AB (publ) 556597-0513 | Box 119 14, 404 39 Gothenburg, Sweden | www.collector.se
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To avoid Company Management being encouraged to take unsound risks, no variable remuneration is
to be paid, with the exception of what is stated below. Consequently, fixed remuneration, combined
with pension provisions and non-monetary benefits, constitute the employee’s total remuneration.
Furthermore, the Annual General Meeting may resolve to offer long-term incentive programmes, such
share— or share price-related remunerations or incentive programmes. Such long-term incentive
programmes are to be approved by the Annual General Meeting and are therefore not covered by
these guidelines.

Variable cash remuneration may be paid in exceptional circumstances, provided that such
extraordinary arrangements are limited in terms of time and applied only at the individual level, either
for the purpose of recruiting or retaining executives, or as compensation for extraordinary efforts
beyond the ordinary duties of the individual. Such variable remuneration may not, however, be linked
to the Company's financial targets or similar, which could lead to the employees concerned being
enticed to take unsound risks. Such remunerations may not exceed an amount corresponding to 20
percent of the fixed annual cash salary and shall not be paid more than once per year and per
individual. Decisions regarding such remuneration shall be made by the Board of Directors, based on
a proposal from the Remuneration Committee.

Fixed salary

Each member of Company Management shall be offered a fixed salary on market terms and based on
the complexity of the job and the executive's experience, responsibility, competence and performance.
The fixed salary is revised annually.

Pensions

Each member of the Company Management team shall be offered a pension on market terms in the
country where the executive has his or her permanent residence.

For the CEO and other senior executives, pension benefits, including health insurance, must be
defined-contribution benefits. Pension premiums for defined-contribution pensions shall amount to a
maximum of 30 percent of the fixed annual cash salary.

Non-monetary benefits

Non-monetary benefits shall facilitate the executives’ work performance and correspond to what can
be considered reasonable considering market practices.

Non-monetary benefits may include, for example, life insurance, health insurance and a car benefit.
Premiums and other costs arising from such benefits may amount to a maximum of 15 percent of the
fixed annual cash salary.

Regarding terms of employment governed by regulations other than Swedish regulations, where these
concern pension and other benefits, appropriate adjustments may be made to comply with any
regulations or established local practices that are mandatory, in connection with which the general
purposes of these guidelines should be met to the greatest possible extent.

Cessation of employment

On cessation of employment, the period of notice may not exceed 12 months. Fixed cash salary
during the notice period and severance pay may not, in total, exceed an amount corresponding to the
fixed cash salary for two years for the CEO and 18 months for other senior executives. On termination
by the executive, the period of notice may not exceed six months, without entitlement to severance
pay.

In addition, for the CEO and Deputy CEO, compensation for undertakings limiting competition may be
payable on termination of employment to compensate for possible loss of income. For the CEOQ, such

Collector Bank AB {publ) 556597-0513 | Box 119 14, 404 39 Gothenburg, Sweden | www.collector.se
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compensation for undertakings limiting competition shall only be payable to the extent that the former
executive is not entitled to severance pay. For the CEO, this remuneration shall correspond to the
discrepancy between the fixed cash salary at the time of termination less any lower income earned by
the CEO in new employment, while for the Deputy CEO, this remuneration shall correspond to the
discrepancy between the fixed cash salary at the time of termination less any lower income earned by
the Deputy CEO in new employment, although not more than 60 percent of the fixed cash salary at the
time of termination. This remuneration shall be payable during the period during which undertakings
limiting competition apply, which shall not exceed 12 months following the termination of employment.

Salary and terms of employment for employees

In preparing the Board's proposal for these remuneration guidelines, the salaries and terms of
employment for the Company’s employees have been taken into account in that information regarding
employees’ total remuneration, the components of the remuneration and the rate of increase and the
increase over time has been included in the data on which the Remuneration Committee and the
Board of Directors have based their decisions and assessed the reasonableness of the guidelines and
the limitations they entail.

The decision-making process to establish, review and implement the guidelines

The Board of Directors has established a Remuneration Committee. The committee’s tasks include
preparing the Board of Directors’ decision on proposals for guidelines for remunerations to senior
executives. The Board of Directors shall draw up proposals for new guidelines at least every four
years and submit the proposal for resolution at the Annual General Meeting. The guidelines shall
apply until new guidelines have been adopted by the Annual General Meeting. The Remuneration
Committee shall also, where applicable, monitor and assess programmes of variable remuneration for
Company Management, the application of guidelines for remuneration to senior executives as well as
current remuneration structures and remuneration levels within the Company. The Chairman of the
Board is the chairman of the Remuneration Committee. The other members of the Remuneration
Committee are independent in relation to the Company and Company Management. When the Board
of Directors addresses and makes decisions on remuneration-related matters, the CEQO and other
members of the Company Management shall not be in attendance, insofar as they are affected by the
matters addressed.

Remuneration of Board Members

In exceptional cases, Board members elected by the Annual General Meeting may be engaged to
perform work that goes beyond the work of the Board and it shall be possible for them to receive
remuneration for such work. Such efforts may include instances where the Company lacks the internal
expertise or resources necessary. Furthermore, only operational efforts may be called upon, not
strategic efforts, and these may not interfere with the actions of the Company Management or
otherwise contravene the Companies Act or the Swedish Code of Corporate Governance. The
remuneration shall be market-based and shall be approved by the Board of Directors without the
Board member concerned participating in the preparation of the appurtenant proposals or decisions.

Departure from the guidelines

The Board of Directors may decide to temporarily deviate from the guidelines in whole or in part, if
there are specific reasons for this in an individual case and a departure is necessary to meet the
Company’s long-term interests, including its sustainability, or to ensure the Company's financial
viability. As stated above, the tasks of the Remuneration Committee include preparing the Board’s
decision on remuneration issues, which includes decisions on deviations from the guidelines.

Collector Bank AB (publ) 556597-0513 | Box 119 14, 404 39 Gothenburg, Sweden | www.collector.se
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Gothenburg, March 2023
Collector Bank AB (publ)
Board of Directors
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Styrelsens forslag till beslut om bemyndigande for styrelsen att besluta om nyemission av aktier
! The Board of Directors’ proposal on resolution to authorize the Board to issue new shares

Styrelsen foresldr att arsstimman beslutar att bemyndiga styrelsen ait for tiden intill nista arsstimma,
vid ett eller flera tillfillen, med eller utan avvikelse fran aktiedgarnas foretridesrétt, mot kontant
betalning, apportegendom eller genom kvittning, besluta om nyemission av aktier, motsvarande hogst
10 procent av det totala antalet aktier i bolaget vid tidpunkten for Arsstimman.

The Board of Directors proposes that the Annual General Meeting resolve to authorize the Board of
Directors to decide, on one or more occasions and with or without deviation from the preferential rights
of existing shareholders, for cash payment, payment in kind or through set-off to issue sharves
corresponding to at most 10 percent of the total number of shaves in the Company during the period
until the next Annual General Meeting.

Teckningskursen ska faststillas enligt de radande marknadsforhallandena vid tidpunkten da aktier
emitteras. '

The subscription price shall be determined according to prevailing market conditions al the time the
shares are issued,

Skiilen till bemyndigandet och att emissionsbestut ska kunna fattas med avvikelse frin aktiefigarnas
{Bretrddesritt &r att styrelsen Snskar 6ka bolagets finansiclla flexibilitet och méjliggdra en snabb och
effektiv anpassning av bolagets kapitalstrultur till faststillda finansiella mal och fordndringar i
kapitaltéickningsreglerna. En emission med avvikelse frin aktiedgarnas foretriidesritt gor det dven
majligt for bolaget att emittera aktier som betalning i samband med eventuella forviirv ay bolag eller
vetksamheter som bolaget kan komma att genomfora.

The reasons for the authorization and for the option of deciding to issue shares deviating from the
preferential vights of existing sharcholders are that the Board of Direciors wishes fo increase the
Company’s financial flexibility and enable a rapid and effective adjustment of the Company's capital
structure fo sel financial targels and changes in capital adequacy rules. A share issue deviating from
shareholders’ preferential vights also makes it possible for the Company 1o issue shares as payment in
connection with possible acquisitions of companies or operations by the Company.
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Styrelsens forslag till beslut om bemyndigande for styrelsen att besluta om dterkép och
dverlitelse av egna aktier / The Board of Directors’ proposal on resolution to authorize the Board
of Directors to determine repurchases and transfers of treasury shares

Styrelsen foreslér att drsstimman beslutar att bemyndiga styrelsen ait for tiden intill nésta arsstimma,
vid ett eller flera tillfillen, fatta beslut om att dterkdpa hivgst s ménga egna aktier att bolaget vid var tid
efter aterkdp innehar sammanlagt hogst tio procent av samtliga aktier i Collector under forutsittning att
Finansinspektionen godkénner sadana forviirv. Aterkdp far endast ske pa Nasdaq Stockholm, antingen
till ett pris inom det vid var tid géllande kursintervallet, dvs. intervatlet mellan hdgsta képkurs och ligsta
siljkurs, eller vid éterkdp som utfors av miklarforetag pi bolagets uppdrag fir priset for aktierna
motsvara volymviigd genomsnittskurs under den tidsperiod aktierna &terképtes #ven om den
volymviigda genomsnittskursen pa avlimningsdagen till Collector ligger utanfor kursintervallet.
Betalning for aktierna ska erliggas kontant.

The Board of Directors proposes that the Annual General Meeting resolves to authorize the Board, for
the period uniil the next Annual General Meeting, to decide, on one or more occasions, to repurchase
shares such that the Company does not hold more than 10 percent of the total number of shares in
Collector, on the condition that such acquisitions are approved by the Swedish Financial Supervisory
Authority. Repurchases may only be made via the Nasdaq Stockholm exchange, either at a price within
the curvent price range, that is, the interval between the highest purchase price and the lowest selling
price or, in the case of repurchases conducted by brokerage firms on the Company’s behdlf, the price
of the shares may correspond to the volume-weighted average price during the period in which the
shares were repurchased, even if the volume-weighted average price is outside the price range on the
date on which the shares are transferred to Collector. The shares must be paid for in cash.

Styrelsen foreslar att arsstimman beslutar att bemyndiga styrelsen att for tiden intill nésta Arsstimma,
vid ett eller flera tillfillen, fatta beslut om att Sverlata egna aktier. Overlatelse av aktier far ske med
higst det totala antalet egna aktier som Collector vid var tid innehar. Overlatelser far ske pa eller utanfor
Nasdaq Stockholm, innefattande en riitt att besluta om avvikelse frin aktietigarnas foretridessiitt och att
betalning ska kunna ske genom kvittning eller tillskjutande av apportegendom. Overlatelse av aktier pd
Nasdaq Stockholm ska ske till ett pris inom det vid var tid gillande kursintervallet. Overlatelse av aktier
utanfor Nasdaqg Stockholm ska ske till ett pris i kontanter eller véirde pd erhallen egendom som motsvarar
borskursen vid tidpunkten fér Sverldtelsen pa de aktier i Collector som &verlats, med den eventuella
avvikelse som styrelsen finner limplig i det enskilda fallet.

The Board of Directors proposes that the Annual General Meeting resolves to authorize the Board, for
the period until the next Annual General Meeting, to approve, on one or more occasions, transfers of
the Company’s own shares. Shares may be transferved in a quantity not exceeding the total number the
Company's own shares held by Collector at any given time. Transfers may be conducted on or off the
Nasdaq Stockholm exchange, meaning that the Board of Directors may approve deviations from
shareholders’ pre-emption vights, as well as set-off payment or payment in kind. Transfers of shares on
the Nasdag Siockholm exchange shall be conducted at a price within the price interval applicable at
any given time. Transfers of shares off the Nasdag Stockholm exchange shall be conducted at a cash
price, or value of the properiy received, corresponding to the market price for Collector’s shares at the
time of transfer, with any discrepancy deemed appropriate by the Board of Directors in each instance.

Syftet med bemyndigandena &r att styrelsen 6nskar maojliggéra f6r bolaget att anviinda egna aktier som
betalning i samband med eventuella forviirv av bolag eller verksamheter som bolaget kan komma ait
genomftra, samt Oka bolagets finansiella flexibilitet och mdjliggra anpassningar av bolagets
kapitalstruktur efter ridande forhéllanden for att diirigenom bidra till Skat aktiesigarvirde.

The purpose of these authorizations is that the Board of Directors seeks io enable the Company to use
its own shares in payment for any acquisitions of companies or operations that the Company may make,



as well as increasing the Company’s financial flexibility and enabling adjustments to the Company’s
capital structure which will contribute to increased shareholder value.
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NORION BANK AB Bolagsordning
556597-0513

Antagen vid arsstdmma den 4 maj 2023
§1 Foretagsnamn

Bolagets foretagsnamn ar Norion Bank AB. Bolaget &r publikt (publ).

§2 Sate

Styrelsen har sitt sate i Goteborgs kommun.

§3 Verksamhet

Banken far bedriva sddan bankrorelse som avses i 1 kap. 3 § lagen (2004:297) om
bank- och finansieringsrérelse. I dessa bestsmmelser anges att med bankrérelse
avses rorelse i vilken det ingar:

1. betalningsformedling via generella betalningssystem, och
2. mottagande av medel som efter uppsagning &r tillgangliga for fordringsdgaren
inom hodgst 30 dagar.

Banken far vidare bedriva finansiell verksamhet och verksamhet som har ett naturligt
samband darmed enligt 7 kap. 1 § lagen om bank- och finansieringsrorelse. Enligt
denna bestdmmelse far banken i sin verksamhet bland annat:

1. ldna upp medel, till exempel genom att ta emot inl&ning fr&n allménheten eller
ge ut obligationer eller andra jamforbara fordringsrétter,

2. lamna och férmedla kredit, till exempel i form av konsumentkredit och kredit
mot pantrdtt i fast egendom eller fordringar,

3. medverka vid finansiering, till exempel genom att férvarva fordringar och

uppldta l6s egendom till nyttjande (leasing),

tillhandahalla betaltjanster enligt lagen (2010:751) om betaltjanster,

tillhandahalla betalningsmedel,

iklada sig garantiférbindelser och gora liknande &taganden,

medverka vid vdrdepappersemissioner,

lamna ekonomisk rddgivning,

9. fOrvara vardepapper,

10.driva rembursverksamhet,

11.tillhandahalla vardefackstjanster,

12.driva valutahandel,

13.driva vérdepappersrorelse under forutséttningar som féreskrivs i lagen
(2007:528) om vardepappersmarknaden,

14.1@mna kreditupplysning under de forutsattningar som féreskrivs i
kreditupplysningslagen (1973:1173), samt

15.ge ut elektroniska pengar enligt lagen (2011:755) om elektroniska pengar.
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Bolagets verksamhet skall, i férhdllande till vad som angivits ovan, avse foljande:

et

betalningsférmedling via generella betalsystem,

2. mottagande av medel som efter uppsagning ér tillgéngliga for fordringsdgaren
inom hoégst 30 dagar,

3. ta emot klientmedel med redovisningsskyldighet,

4. lana upp medel, till exempel genom att ta emot inléning fran allménheten eller

ge ut obligationer eller andra jamforbara fordringsritter,

5. lamna och formedla kredit, till exempel i form av konsumentkredit och kredit
mot pantratt i fast egendom eller fordringar,
6. medverka till nyttjande (leasing),
7. tillhandahdlla betaltjénster enligt lagen (2010:751) om betaltjanster,
8. tillhandahélla betalningsmedel, samt
9. iklada sig garantiférbindelser och géra liknande 8taganden.
§4 Aktiekapital

Aktiekapitalet utgdr lagst 125 000 000 kronor och hégst 500 000 000 kronor.

§5 Antal aktier

Antalet aktier ska vara l&gst 150 000 000 och hégst 600 000 000.

§6 Styrelse

Styrelsen ska bestd av lagst 3 och higst 10 styrelseledaméter utan suppleanter.

Av styrelseledamdterna skall mer an hélften av ledaméterna utgéras av personer som
inte @r anstallda i bolaget eller ingdr i en koncern dér bolaget &r moderbolag enligt
Bank- och finansieringsrérelselagen (2004:297) 10 kap. 5 §.

§7 Revisorer

En eller tva revisorer med hdgst tvd suppleanter eller ett registrerat revisionsbolag
ska valjas. Uppdraget som revisor ska gélla till slutet av den 8rsstimma som halls
under det forsta, andra, tredje eller fjarde rékenskapsdret efter det &r d3 revisorn
valdes.

§8 Kallelse
Kallelse till bolagsstéamma ska ske genom annonsering i Post- och Inrikes Tidningar

och genom att kallelsen halls tillgénglig pd bolagets webbplats. Att kallelse har skett
ska samtidigt annonseras i Dagens Industri.

§9 Ratt att delta i stamma

Aktiedgare som vill delta i bolagsstamma ska anméla detta till bolaget senast den
dag som anges i kallelsen till stimman. Denna dag fr inte vara sondag, annan
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allman helgdag, l6rdag, midsommarafton, julafton eller nydrsafton och inte infalla
tidigare &n femte vardagen fore stémman. Aktiedgare f&r ha med sig bitriden vid
bolagsstémma endast om han eller hon anméler antalet bitréden till bolaget i

enlighet med det férfarande som géller for aktiedgares anmalan till bolagsstamma.

§10 Arsstimma
Pa drsstémma skall féljande drenden forekomma till behandling:

Val av ordférande vid stamman

Uppréttande och godkannande av réstlangd

Godkénnande av dagordning

Val av en eller tvd protokolljusterare

Prévning av om stamman blivit behdrigen sammankallad

Framldggande av drsredovisningen och revisionsberattelsen samt, i

férekommande fall, koncernredovisningen och koncernrevisionsberattelsen

7. Beslut om faststallande av resultatrakningen och balansrakningen samt, i
forekommande fall, koncernresultatrékningen och koncernbalansrakmngen

8. Beslut om dispositioner betréffande bolagets vinst eller forlust enligt den
faststallda balansrékningen

9. Beslut om ansvarsfrihet av styrelseledaméter och verkstillande direktor

10. Faststéllande av antalet styrelseledaméter och antalet revisorer och
revisorssuppleanter

11.Faststallande av arvode at styrelsens ledaméter och revisorer

12.Val av styrelseledaméter, styrelsens ordférande, revisorer och
revisorssuppleanter

13.Annat drende som ankommer pa stdmman enligt aktiebolagslagen eller

bolagsordningen
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§11 Insamling av fullmakter och postréstning

Styrelsen far samla in fullmakter enligt det férfarande som anges i 7 kap. 4 § andra
stycket aktiebolagslagen (2005:551).

Styrelsen fdr infor en bolagsstamma besluta att aktiedgarna ska kunna utéva sin
rostréatt per post fore bolagsstamman.

§12 Rakenskapsar

Rékenskapsar ar kalenderdr, 1 januari - 31 december.

§13 Avstamningsforbehall

Den aktiedgare eller forvaltare som pd avstdmningsdagen &r inford i aktieboken och
antecknad i ett avstamningsregister enligt 4 kap. lagen (1998:1479) om
vardepapperscentraler och kontoféring av finansiella instrument eller den som &r
antecknad pa avstamningskonto enligt 4 kap. 18 § forsta stycket 6-8 ndmnda lag ska
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antas vara behérig att utdva de rattigheter som féljer av 4 kap. 39 §
aktiebolagslagen (2005:551).
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NORION BANK AB Articles of Association
556597-0513

Adopted by the Annual General Meeting of 4 May 2023

§1 Company name

The name of the Company is Norion Bank AB. The Company is public (publ).

§2 Registered office

The Board of Directors has its registered office in the City of Gothenburg.

§3 Object

The bank may conduct such banking operations as referred to in Ch. 1. Section 3 of
the Act (2004:297) on banking and financing operations. In these provisions, it is
stated that banking operations refer to operations that include:

1. processing of payments via general payment systems, and
2. receiving funds available to the creditor within at most 30 days of termination.

The bank may also conduct financial activities and other activities naturally
connected to these in accordance with Ch. 7, Section 1 of the Banking and Financing
Act. According to this provision, the operations of the bank may include:

1. borrowing funds, for example by accepting deposits from the public or by
issuing bonds or other comparable creditor obligations,

2. providing and conveying credit in the form of, for example, consumer credit
and credit against mortgages on immovable property or receivables,

3. participating in financing by, for example, acquiring receivables and making

movable property available for use (leasing),

providing payment services in accordance with the Payment Services Act

(2010:751),

providing means of payment, and

assuming guarantee commitments and issuing similar commitments,

participating in securities issues,

providing financial advice,

. storing securities,

10.conducting letter of credit operations,

11. providing safe deposit box services,

12. conducting currency trading,

13. conducting securities transactions under terms stipulated in the Securities
Market Act (2007:528),

14. providing credit information under the conditions prescribed in the Credit
Information Act(1973:1173), and

15.issuing electronic money in accordance with the Flectronic Money Act
{2011:755).
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The Company'’s operations shall, in relation to what is stated above, include the
following:

processing of payments via general payment systems,

receiving funds available to the creditor within at most 30 days of termination,

receiving client funds and accepting an obligation to account for those funds

borrowing funds, for example by accepting deposits from the public or by

issuing bonds or other comparable creditor obligations,

5. providing and conveying credit in the form of, for example, consumer credit
and credit against mortgages on immovable property or receivables,

6. aiding utilization (leasing),

/. providing payment services in accordance with the Payment Services Act
(2010:751),

8. providing means of payment, and

9. assuming guarantee commitments and issuing similar commitments.
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§4 § Share capital

The share capital shall be no less than SEK 125,000,000 and no more than
500,000,000.

§5 Number of shares

The number of shares shall be no less than 150,000,000 and no more than
600,000,000.

§6 Board of Directors

The Board of Directors shall comprise no less than three and no more than ten board
members, with no alternates.

More than half of the Board Members shall be people who are not employees of the
Company or part of a group in which the Company is the Parent Company according
to Ch. 10 Section 5 of the Banking and Financing Business Act (2004:297).

§7 Auditors

One or two auditors with a maximum of two deputies, or a registered firm of auditors
shall be elected. The assignment as auditor shall apply until the end of the Annual
General Meeting held during the first, second, third or fourth financial year following
the year in which the auditor was elected.

§8 Notice convening general meetings

General meetings are convened by publication in the Swedish Official Gazette (Post-
och Inrikes Tidningar) and by keeping the notice of the meeting available on the
Company’s website. The fact that the notice has been published shall be advertised
in the Swedish business daily, Dagens Industri.

Norion Bank AB




89 Right to participate in General Meetings

Shareholders wishing to attend a General Meeting must report this to the Company
no later than the date stated in the Invitation to attend the Meeting. This day must
not be a Sunday, other public holiday, Saturday, Midsummer Eve, Christmas Eve or
New Year’s Eve, and may not be earlier than the fifth weekday before the general
meeting. Shareholders are only entitled to be accompanied by advisers if they notify
the Company of the number of advisers in accordance with the procedure that
applies to shareholders’ notification of their attendance at the general meeting.

§10 Annual General Meeting

The following items shall be on the agenda of the Annual General Meeting:

Election of the Chairman of the Annual General Meeting

Preparation and approval of voting list

Approval of agenda

Election of one or two persons to verify the minutes of the Meeting

Examination of whether the Annual General Meeting was duly convened

Presentation of the annual accounts and the Auditor’s Report and, if

applicable, the consolidated accounts and the auditors’ report for the Group

7. Adoption of the income statement and the balance sheet and, if applicable,
the consolidated income statement and the consolidated balance sheet

8. Appropriation of the Company’s profit or loss according to the adopted
balance sheet

9. Resolution of whether to discharge the Board members and the Chief
Executive Officer from liability

10. Determination of the number of Board members and, where applicable, of
auditors and deputy auditors

11. Determination of the fees for the Board and the auditors

12.Election of Board Members, the Chairman of the Board, auditors and deputy
auditors

13.Any other matters to be considered by the General Meeting according to the

Swedish Companies Act or the Articles of Association
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§11 Collection of proxies and postal votes

The Board of Directors may collect powers of attorney in accordance with the
procedure set out in Chapter 7, Section 4, second paragraph of the Companies Act
(2005:551).

The Board of Directors may decide, ahead of a General Meeting, that shareholders
should be able to exercise their voting rights by post prior to the General Meeting.

§12 Financial year

The financial year shall be the calendar year, 1 January—31 December.
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§13 CSD clause

Any shareholder or nominee who, on the record day, is entered in the share register
and is listed in a CSD register according to Chapter 4 of the Swedish Financial
Instruments Accounts Act (1998:1479) regarding central securities depositories and
financial instruments accounts, or the person who is listed in the CSD account
according to Chapter 4, Section 18, first paragraph, 6-8 of the above Act, shall be
deemed to be competent to exercise the rights pursuant to Chapter 4, Section 39 of
the Swedish Companies Act (2005:551).

Norion Bank AB




